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ABSTRACT

The nursing shortage and high turnover makes it necessary to explore
nurses’ intentions to stay in anorganization. This descriptive correlational study
aimed to explore intent to stay (ITS) among nurses and related factors including
professional autonomy, organizational climate, andpersonal factors; and to examine
the relationships between ITS and related factors. The sample consisted of 177 nurses
working in a tertiary hospital in Maldives. The research instruments were: the Intent
To Stay Scale (ITSS), the Nursing Activity Scale (NAS), and the Organizational
Climate Survey (OCS). The reliability coefficients of the ITSS, NAS and OCS scale
were .87, .81, and .81 respectively. Data were analyzed using descriptive statistics

and Spearman’s rank-order correlation coefficient.
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The results of this study indicated that:

1. The overall mean score of intent to stay was at a moderate level. Most
subjects (69.49%) reported moderate intent to stay, 25.99% reported highintent to
stay, and only 4.52% reported low intent to stay.

2. There were significant low positive relationships between intent to stay
and overtime, monthly income,and organizational climate.

3. There was no significant relationship between intent to stay, years of
experience nor professional autonomy.

The results of this study can be used as baseline information for hospital
administrators and nurse administrators to develop strategies to increase nurses’ intent

to stay by considering related factors.
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