APPENDIX A

The learning style inventory (Kolb)

In the following assessment instrument you are asked to complete 12 sentences that
describe learning. Each has four endings. To respond to these sentences, consider some
of the recent learning situations you have just written about. Then rank the endings for
each sentence according to how well you think the ending describes the way you have
learned. Write 4 next to the sentence ending that describes how you learn BEST, and so
on down to 1 for the endings for each sentence unit. Do not give two sentences in one

unit the same value.

EXAMPLE: WHEN | LEARN
a | AM HAPPY.
b | AM CAREFUL.
c | AM FAST.
d | AM LOGICAL.
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LO00] 1 0 S Education Level................
1. When I learn:
a I like to deal with my feelings.
b | like to think about ideas.
c I like to be doing things.
d I like to watch and listen.
2. Learn best when:
a | listen and watch carefully.
b | rely on logical thinking.
c | trust my hunches and feelings.
d I work hard to get things done.
3. When | am learning
a | tend to reason things out.
b I am responsible about things.
c | am quiet and reserved.
d | have strong feelings and reaction.
4. 1 learn by:
a Feeling
b Doing
c Watching
d Thinking
5. When | learn:
a | am open to new experiences.
b I look at all sides of issues.
c | like to analyse things, break them
down into their parts.
d I like to try things out.
6. When | am learning:
a | am an observing person.
b | am an active person.
c | am an intuitive person.
d I am a logical person.
7. |learn best from:

a

Observation

Personal relationships

Rational theories

b
c
d

A chance to try out and practice
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8. When | learn

a | like to see results from my work.
b | like ideas and theories.

c | take my time before acting.

d | feel personally involved in things.

9. | learn best when:

a I rely on my observations.

b I rely on my feelings.

c I can try things out for myself.
d I rely on my ideas.

10. When | am learning

a I am a reserved person.
b I am an accepting person.
c I am a responsible person.
d | am a rational person.
11. When | learn
a I get involved.
b I like to observe.
c | evaluate things.
d I like to be active.

12. | learn best when:

a | analyze ideas.

b I am receptive and open-minded.
c | am careful.

d | am practical.

Add your scores for each of the four categories and then plot these on the figure on the

next page.

Learning Style Items Total

Dimension

i 5/6 78910 11| 12

Concrete Experience | a ajlc|b|d|b|bjal| b |CE
Your Score
Reflective d blalalc|a|] a]|b| c |RO
Observation
Your Score
Abstract b cld|c|b|d|d]|c]| a |AC
Conceptualization
Your Score
Active c d|bldjalc|] c |d| d|AE
Experimentation
Your Score
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Kolb LSI scoring chart
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For each score you obtained from the LSI, plot it along the appropriate axis. For
example, a score of CE=30 would be placed on the upper half of the y-axis (towards the
“CE” label) at the point marked “30” You should have one score for each total of four
points. Next, connect each of the four points to make a diamond (or kite) shape. Fill in
the shape if you would like to create greater contrast. The shape will usually be biased
towards one of the four quadrants, which indicates your preferred learning style. If there
IS no obvious bias, then you are considered to be “balanced” (in two or all four

dimensions) see below for example.
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Learning style

Description

Converging

Field work, observation case

strong in practical application of ideas

can focus on deductive reasoning on specific

studies problems

unemotional

has narrow interests
Diverging strong in imaginative ability

Learning logs, journals,

brainstorming

good at generating ideas and seeing things
from different perspectives
interested in people

broad cultural interests

Assimilating
Lectures, theory studies,

thinking alone

strong ability to create theoretical models
excels in inductive reasoning
concerned with abstract concepts (thinking)

rather than people

Accommodating
Simulations, case studies
problem solution tasks, small
group discussion, peer
feedback

greatest strength is doing things

more of a risk taker

performs well when required to react to
immediate circumstances

solves problems intuitively
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APPENDIX B

The test paper for 4/1-1: Duty performing of General Staff Division

Senior air Officer College, Directorate of Education and Training

SAOC course, batch number , Academic year

Rank-First Name-Last Name

Direct Unit Seminar No.

Please circle the correct answer
1.  Which one is not the definition of “problem”?

a. The routine jobs were not performed in a designed cycle
b. The gap between the present situation and the situation we need to be
happened
c. An occurred surrounding tends to meet need as expected
d. An obstacle from performing jobs
2. Which step is the most important of problem solving?

a. To gather related information to the problem

b. To understand the problem

c. To prioritize the possible solutions

d. To test the solutions

3. Which one is not the role of General Staff Division?

a. To communicate the decision of the commander to subordinates/ Head of
second direct units

b. To help the commander make decision using the correct news and
information

c. Tounderstand and apply the thinking concept and the way of working of the
commander

d. To foresee the result of working of the units and use to prepare the future

way of working
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4. Which one is the correct comparison of problem solving process and the written

reporting process of General Staff Division?

a.
b.

13

d.

Understand the problem - Factor related to the problem
Gather information related to the problem-> problem
Prioritize the possible solution and test solution > point brief
Select the best solution and execute > conclusion

5. Which one is the factor for success in operating job training of General Staff

6.

Division?

a.
b.
C.
d.

Work planning
Information gathering
Problem solving

Agreed alternative selecting

Which one is incorrect about the consideration written report of General Staff

Division?

a.
b.

C.

To use only for problem resolving of administration work not for the battle
The report is easy and clear for commander to read and understand

The report includes the process of problem solving for further decision
making

The report must be written in a specific pattern and topic in accordance to
the regulation of the Office of the Prime Minister in 2003 regarding

administrative work

Which one is not the component of the consideration written report of General

Staff Division?

a.
b.

C.

o

Topic

Body

Agreements and Suggestions
Appendix
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8. What should General Staff Division do when finish gathering information related

to the problem?

a. Examine the overall environments

b. Analyze the information and specify problem
c. Evaluate information

d. Utilize the information for solution testing

9. Which one does not include the considering criteria specification?

10.

a. Always specify principal criteria before second criteria
b. Possibility / Acceptability
c. Source of Information Ex. from commanders

d. Area of responsibility

Which solution pattern is the most favorite method in discussion process?
a. The Single Possible Solution Pattern

b. The Single Best Possible Solution Pattern

c. The Combination of Solutions Pattern

Bothband c

o
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APPENDIX C

Senior Air Officer College

SAOC Course No ...... Education Year 2011
Staff Duty Practices

“Policy and Practice Conversion”

Exercise 4/1-1 Subject 4. Staff Duty Practices

1. Objectives
1.1 To build experience and prepare for work in the Director Office to The students

1.2. Train solutions theoretically that served as the director of the branch in the
middle of the tube. The activities in the form of work or staff work as weavers that uses

today.

1.3. We have practice and understanding to work together as a team is to plan a
meeting to resolve the issue. Brainstorming Contacts Including the Director Planning
and control who together sets up to meet the target including presentations to the

Commission / High Command.

2. Problem

Specific situation (case study)

Policy Chief of the Air 2011 is a major step in establishing a baseline and the
availability of “The Air Force used Network Centric Air Force” that will lead to vision
of leading Air Force in the region (One of The Best Air Forces in ASEAN) which is
built on the original policy continuing and preparing the transition from the Air Force
Digital. To the use of network-centric operations (Network Centric Operation: NCO)
with a focus on integration and major projects on the basis of network technology. To
ensure the integrity of the system, they focus on the preparation of personnel at all
levels with the ability to work in harmony with the environment and to keep pace with

technological change.
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The adoption of such policies into practice seriously and concrete has appointed. The
Executive Committee of the Air Force (Dixie g of material.) The study establishes
guidelines for implementation, projects and activities as well as an integrated solution to
such policies as the yield and efficiency of material, which is determine that there is a
great need to require the Director with knowledge and skills related field. So, at a
meeting of the management weaving which was resolved to appoint. The staff working
for the implementation of the order of 8 threads is shown in Appendix C-1 to carry out

the study. Policy Analysis and convert the policy into action on the environment.

3. Direction

3.1 The group practice by appending a list and schedule practice Appendix C-2.

3.2 For each workshop will be run according to the appointment of officials of the

Republic. The practice of math topics of material is assigned to jointly study. Policy
Analysis and determine courses of action or how to fix the problem substantially.
3.3 For each seminar presented against the Republic with this method.

3.3.1 Full meeting minutes (at least 5 times) offers a superb of material. Through

the secretary (Instructors).
3.3.2 Progress Reports, including presents to the Executive Committee of the Air
Force

3.3.3 Prepare a written report submitted to the consideration of the Executive

Committee of the Air Force.

3.4 The conference is held each working staff and integrated solution based on the

following.
3.4.1 The seminar was one of the officers working on their first solve that one.

3.4.2 The 2nd seminar “---------------- -” the article 2 of the appendix B.

3.4.3 The third seminar ““----------=====------ ” the article 3 of the appendix B.
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3.4.4 The seminar 4 ““-------======n=-nmnmmnmm- ” the article 4 of the appendix B.

3.4.5 The seminar 5 ““--=-==-======nmmmmnmmmmmv ” the article 5 of the appendix B.

3.4.6 The seminars 6 “-----------=---n--nnmnu-- ” the article 6 of the appendix B.

3.4.7 The seminar 7 “-----=--==--===-nmmunmmu-- ” the article 7 of the appendix B.

3.4.8 The seminar 8“----------=---==-nnmmummn-- ” the article 8 of the appendix B.
4. Practices

4.1. On Wednesday, 29 June 2011, period 0800 - 0900 and held at the conference
room on Monday, 4, 201, 1000-1200.

4.2. A professor in Article 7 of the Notice to regulate the practice. Please use the form
annexed to the invitation to attend the general form s -1 and 3, form 4-7, 4-8 in the
series on Thursday, 30 June 2011, 1200 to plan implementation. The allocation of duties
related to the staff work plan.

4.3 In the next meeting.

4.3.1 Notice to the supervision of the teacher to observe and provide advice to the
general form and attach Appendix D-2, 3, slip a 4-7, 4-8, with every form and shall

notify the commission of staff working accordingly.

4.3.2 Secretary prepare minutes of full-time at the meeting. Head of learning and
working makes a report before the report as Appendix -3 g of material. Secretary
(master control system) checks the format and report from regulatory affairs. The
attached form a 4-9 rotation is limited notes and prepared minutes each time.

4.4 Plenary the sessions by the parties concerned. Defined and solved it. Shall be
made in writing to the documents considered by the Director. Full as head of the agency
(the Department) is responsible for the case study (the host) that, together with a report
being considered by the Department of the Memorandum of the book is taken using

paper notes led to the president's.
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4.5 presented verbally, according to a briefing to the Executive Committee of the Air
Force. The administration is followed the schedule.

5. Evaluation: The individually and groups performance are evaluated.

5.1 Evaluation of individual from acting Executive Director of Gemini of each
seminar with supervision of the instructor (Form 4-7 and Form 4-8).
5.2 Evaluation of the performance of a group gathering (Form 4-5, Form 4-6 and

Form 4-9), including the presentation (Form 4-10 and Form 4-11).

6. Responsible Instructor: Gp. Capt. Jurisri Jaeunpong, Gp.Capt Pimonpun Arejarun

and Wgq.Cdr. Montatip VVonkdarunee

7. Instructor controls as assignment.
8. Recommendation

8.1 Teacher accountability is defined sequence of operations intern in the
Department of the Gemini. The approach followed to Appendix C, however, raised -3.
To be able to prioritize their procedures, the approach studied theoretically as
appropriate. To achieve the objectives of the department and comply with the time

given in the table appended to practice.

8.2 The Remember appointed as the working staff and solve the problem to present

to the Executive Committee of the Air Force.

8.3 The students can consult from the instructors, which will act as a consultant or
of course the coordinator under Article 6, as appropriate.

8.4 Finding information, use actual data from their department and the other

theories from the internet or the library.

8.5 This is the time to research information about the department. We can arrange a
meeting outside, where the time given by the invited professor operator or not

appropriate. But the report will be present to your instructor.

SAOC’s Head of Educated Division
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Appendix C-1

Staff Duty Practices

Exercise 4/1-1 “Policy and Practice Conversion”

Specific situations (cases) to convert the policy into practice

1. Consider the practice of converting some group of governors to be the civil defense
officer by looking into an appropriate qualification such as skill, knowledge sharing

ability, and career progress opportunity

2. Develop the capacity of a soldier employee to be more professional by focusing on an

achievement of the working performance.

3. Develop intelligent operation to be more efficient in term of quality, resources and
timeframe for RTAF’s air operations and expand the network of intelligence community

with the army including the related domestic and international organization

4. Develop the security system of information technology and communication to be

more efficient in term of stability and accuracy which lead to a practical blueprint.

5. Encourage soldier employee and family to have a living style based on "Sufficiency
Economy" in order to have a well-being life which leads to more efficient working

capacity

6. Develop the capabilities of the Air Force Information Operations (Information

Operation) to protect the national interest

7. Plan an and make use of government land under responsibility efficiently by
developing the land model for intrusion prevention and to support the operations,
logistics and welfare, including the land preservation for the benefit of current and

future unit development

8. Integrate Logistics System (Pool Service) related to modern technology weapons
including logistics system for other weapons maintenance to increase the capacity and

the use and operations of air power
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APPENDIX C-2

Exercise 4/1-1 Staff Duty Practices

Seminar | Seminar | Seminar | Seminar | Seminar | Seminar | Seminar | Seminar

Position 1 2 3 4 5 6 7 8

Leader 36 34 42 40 78 38 7 48
Member 50 22 20 6 37 67
Member 12 8 5 3 10 16 2
Member 13 14 11 19 33 26 44 17
Member 15 43 18 21 35 27 51 25
Member 23 49 29 24 41 46 52 28
Member 54 57 30 31 47 58 53 32
Member 56 64 60 55 61 62 59 39
Member 63 69 76 74 65 70 68 45
Member 72 71 79 77 66 73 80 75
Instructor A B C D E F G H
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APPENDIX D

Five point reflection scale
(adapted from Bain, Ballantyne, Packer & Mills, 1999, p. 60)

Level Description Score

1. Reporting [] The student describes, reports or retells with 3/15
minimum transformation and no added
observations or insights

2. Responding [] The student uses source data in some way, 6/15
but with little transformation or
conceptualization.

3. Relating [1The student identifies aspects of the data 9/15
which have personal meaning or which
connect with their prior or current experience.
The student gives superficial explanation of
the reason why something has happened or
identifies something that they need or plan to
do, or change.

4. Reasoning [ 1 The student integrates the data into an 12/15
appropriate relationship involving a high level
of transformation and conceptualization and
seeks deep understanding of why something
has happened exploring the relationship of
theory and practice in some depth.

5. Reconstructing ] The student displays a high level of abstract 15/15
thinking to generalize and / or apply learning.
The student draws original conclusions from
their reflections, generalizes from their
experience, extracts general principles,
formulates a personal theory, or takes a
position on an issue. The student extracts and
internalizes the personal significance of their
learning and / or plans their own further
learning on the basis of their reflections.
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APPENDIX E
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APPENDIX F

Senior Air Officer College
Directorate of Education and Training, RTAF

The Questionnaire Supervisors of Graduates from the SAOC course

This questionnaire aims to survey supervisor’s attitude towards the work
efficiency of graduate under your current supervision who used to be the students of
SAOC course and have completely passed the course for six month. The gathered

information will be used to evaluate the efficiency and effectiveness of the course for
future development.

Information overview

1. This questionnaire aims to survey commander’s attitude towards the students
who have completely passed of SAOC course

2. This gquestionnaire consists of 3 parts as follows:-

a. Personal data of the respondent

b. Attitude towards the students who have completely passed of SAOC
course in 2 aspects, work efficiency and personality.

c.Additional opinion and suggestion

We would like to ask your kind cooperation to provide information based
on the fact and your true opinion. Your personal information and opinion will be kept

confidentially and will be used for the benefit of the course development in the future.

Thank you very much for your kind cooperation.

132



Part 1: Personal data of the respondents

Instruction: Please mark v'in the circle O as per the fact and your true opinion

1. Gender

O Male O Female
2. Age

O Less than 45 years O 45 - 50 years
3. Rank

O Wing Commander O Group Captain
4. Position

O Section Head O Division Head

5. Working period to supervise the student

O Less than 1 years O 1-3years
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O More than 50 years

O Others..........

O Unit Head

O Others...........

O More than 3 years



Part 2: Attitude towards the students who passed the course in the aspect of work
efficiency and personality.

Instruction: Please read the evaluation criteria in the below table and mark the level of

your opinion according to the fact

Please mark v in the O at the level of your opinion

Evaluation score:- 5= Very Good , 4 = Good, 3 = Neutral, 2 = Fair, 1 = Need improvement

The SAOC’s graduate batch No...............

Evaluation Score
5141321

Evaluation Criteria

Working efficiency criteria

Efficiency to set the goal and working plan

Presentation skill

Skill to comment the job under responsibility

Ability to manage working resources

Ability to adjust working plan to handle change

Ability to apply knowledge learnt to the working unit

Ability to learn new thing continuously

Understanding to the assigned work

© O N o O &~ w N

Ability to resolve problem

[EEN
©

Overall working efficiency

[EEN
[EEN

. Quality of work

[EEN
N

. Ability to make decision and resolve emergency
problem

13. IT/ computer skill

14. Creativity

15. Team work spirit

16. Ability to work with others
17. Listening skill

18. Human relationship / acceptability from peers
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Evaluation Criteria

Evaluation Score

5

4

3

2

1

19. Public speaking skill

20. Thinking system and ability to analyze

21. Understand an instruction and take the right action

22. Coordination and communication skill

Personality Aspect

23. Social Manner

24. Appropriate dressing / outfit

25. Responsibility

26. Emotional Quotient

27. Eager to learn new thing

28. Respect to others

29. Honest

30. Discipline

31. Punctuality

32. Helpfulness / team spirit

33. Overall personality
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Part 3: Opinion and additional suggestion

1. Specify the area of improvement to enhance student’s working efficiency

Thank you very for your kind cooperation
SAOC: Tel. 2 - 3558
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APPENDIX G

Senior Air Officer College
Directorate of Education and Training, RTAF

The Questionnaire for Graduates from the SAOC course

This questionnaire is designed for the graduates to evaluate the effectiveness of

this course. The results will be incorporated for further course improvement.

Information overview

3. This questionnaire aims to survey commander’s attitude towards the students

who have completely passed of SAOC course

4.  This questionnaire consists of 3 parts as follows:-

a. Personal data of the respondent

b. Attitude towards the students who have completely passed of SAOC

course in 2 aspects, work efficiency and personality.

c.Additional opinion and suggestion

We would like to ask your kind cooperation to provide information based
on the fact and your true opinion. Your personal information and opinion will be kept
confidentially and will be used for the benefit of the course development in the future.

Thank you very much for your kind cooperation
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Part 1: Personal data of the respondents

Instruction: Please mark v'in the circle O as per the fact and your true opinion

6. Gender

O Male O Female
7. Age

O Less than 45 years O 45 - 50 years
8. Rank

O Wing Commander O Group Captain
9. Position

O Section Head O Division Head

10. Working period to supervise the student

O Less than 1 years O 1-3years
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O More than 50 years

O Others..........

O Unit Head

O Others...........

O More than 3 years



Part 2: Attitude towards the students who passed the course in the aspect of work

efficiency and personality.

Instruction: Please read the evaluation criteria in the below table and mark the level of

your opinion according to the fact

Please mark v in the O at the level of your opinion

Evaluation score:- 5= Very Good , 4 = Good, 3 = Neutral, 2 = Fair, 1 = Need improvement

The SAOC’s graduate batch No...............

Evaluation Criteria

Evaluation Score

5

4

3

2

1

1.

Working efficiency criteria

Efficiency to set the goal and working plan

. Presentation skill

. Skill to comment the job under responsibility

. Ability to manage working resources

Ability to adjust working plan to handle change

. Ability to apply knowledge learnt to the working unit

. Ability to learn new thing continuously

. Understanding to the assigned work

2
3
4
5.
6
7
8
9

. Ability to resolve problem

10. Overall working efficiency

11. Quality of work

12. Ability to make decision and resolve emergency problem

13. IT/ computer skill

14. Creativity

15. Team work spirit

16. Ability to work with others

17. Listening skill

18. Human relationship / acceptability from peers
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Evaluation Criteria

Evaluation Score

5

4

3

2

1

19. Public speaking skill

20. Thinking system and ability to analyze

21. Understand an instruction and take the right action

22. Coordination and communication skill

Personality Aspect

23. Social Manner

24. Appropriate dressing / outfit

25. Responsibility

26. Emotional Quotient

27. Eager to learn new thing

28. Respect to others

29. Honest

30. Discipline

31. Punctuality

32. Helpfulness / team spirit

SAOC’S Curriculum
33. Ability to work in the division level

34. Ability to analyze important factors for national security

35. Ability to understand the principle of war, military

doctrine, and air power

36. Ability to analyze and plan systematically

37. Ability to suggest the solutions to their commanders

38. Align with the ethics and codes of conduct mindset of
professional military

39. Ability to adapt what they have learned from this course to

their work field
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Part 3: Opinion and additional suggestion

1. Specify the area of improvement to enhance student’s working efficiency

Thank you very for your kind cooperation
SAOC: Tel. 2 - 3558
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