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STATEMENT OF ORIGINALITY

1. This study presented the instrument development as a competency
assessment scale for head nurses in community hospitals based on the head nurses’
competencies of Thailand Nursing Council and Midwifery (2013). In addition, the
qualitative method was conducted in nurses who experienced in the head nurse
positions to explore the essential competencies for head nurses in community
hospitals associated with the contemporary of policies and health system. These
competencies result to the quality and effective nursing care in the unit.

2. This thesis is the first study that demonstrates development of a competency

assessment scale for head nurses in community hospitals.



