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ABSTRACT

The shortage and high turnover among faculty members of nursing institutions
make it necessary to explore the intent to stay in the organization. This descriptive
correlation study aimed at describing intent to stay (ITS) and exploring the relationship
between ITS and related factors including organizational commitment, faculty-
administrator relationship, pay satisfaction, and job opportunity. The sample consisted
of 113 faculty members from 13 nursing colleges in the Republic of Malawi. The
research instruments were: the Measure of Organizational Commitment (MOC), the
Leader-member Exchange Instrument (LMX-7), the Pay Satisfaction Questionnaire
(PSQ), the Job Opportunity Scale (JOS), and the Intent to Stay Scale (ITSS). Validity of
the instruments was tested by original authors. The reliability coefficients of the MOC,
LMX-7, PSQ, JOS and ITSS were .84, .82, .81, .71 and .73, respectively. Data were
analyzed using descriptive statistics, Pearson’s product moment correlation, and

Spearman’s rank-order correlation coefficient.
The results of the study revealed that:

1. The overall mean score of intent to stay was at a low level. Most of the
subjects (62.83%) reported low intent to stay.
2. There was a statistically significant moderate positive relationship between

organizational commitment and intent to stay.



3. There was a statistically significant weak positive relationship between
faculty-administrator relationship and intent to stay.

4. There was no significant relationship between pay satisfaction and intent to
stay.

5. There was a statistically significant negative relationship between job

opportunity and intent to stay.

The results of this study could be used by administrators of nursing institutions as
baseline information in developing strategies that enhance intent to stay among faculty

members by considering related factors.

Vi



v Y a a d v A A 9 [ 2’, ] BL a o
HIVDINUTHNUD ﬂﬂ%ﬂ“l/llﬂﬂ')‘ll’f)\?ﬂUﬂ??NﬂQi%ﬂﬁ@gﬁlU\ﬂuﬂlﬂﬁﬂ?%?ﬁﬂilﬂﬂfﬂﬁﬂWﬂ'}‘U'}a

AFTUTIIEAN
Y A =
ey AU 1D -WUBUDT
Sayan WA AATUN LMD
d‘ 4 [ = [ s [
AuznsINMsIEnE  599Mans19150 A5.5AU1R FouAzTU 9191563 nEIMaN

% (%

Y 4 aa 4 -4 s 1
HYIYAIAATITY AT.JAUNT OANSIATDUUA f]ﬁ]"lﬁflﬂlﬁ'ﬂ’]&ﬂi')ﬂ

UNARNED

o § B o o Y
ﬂTJZﬂﬁﬂﬂﬂuﬂﬁungE]G]iﬁﬂi’d'l’ﬂﬂﬂﬁQQGUENﬂﬁ]ﬁElcluﬁi‘ﬂlluﬂﬁﬁﬂ‘kﬂ‘v\lﬂﬂ_ﬂa‘Vlﬂﬂfl

o & A Y o Y ¢ = ' @ =
ﬂ’ﬂlﬁ]'llﬂu‘ﬂi]zGIE]\?ﬁ"Ii’Ji]ﬂ’NﬂJG]\‘IELi]ﬂJE]Q®1ﬂ158WfJ'l“]J'lai/]i]gﬂ\iE]QGlUO\‘Iﬂﬂi MITANHIUUNTTUN

s ¥

o Y - ' { a g‘/ ' o o v J 1
W'lﬂ'J'lllﬁ'llWu‘ﬁﬂﬁﬁﬁjalﬁﬁi]gﬂ‘ﬁﬂ'lﬂﬂ'ﬂﬂﬁﬁclﬂﬂﬁﬂQSLUQWUL!ﬁgﬁ"lﬁ')i]ﬂ'ﬂllﬁﬂwu‘ﬁﬁgﬂ'ﬂﬁﬂj'lll

2’, 1 @ v A A 9 = 9 = ) 9 1 4 [ @
alansegluaunuiledeninedvoedallsznouals ANNBANURNITLADDIANT FUHUTNINVOA
Y a [ 4 = 1 o 1 o [ 9
AU311130U019138 Anuane laluameuunu waz Temelumsviinu ngudlegialsenaudie
4 o a [ 1 [y 4
91IFINGIVIATINIU 113 510 1ININGMWONILTA 13 UH 9 IusenaaIsI5asgua n3edile
d‘ EY a o Y [ = < Ly 1 4 [ d'
19 1un153981sznouale LULIANNUBANURNHUABBIANT(MOC), HuUIANIsHanilasu
FENINANNUANTN (LMX-7) tuudeuniuanuiane lalumasunnu (PSQ) uuvialond
9 1] '
Tumsihau Jos) uazuuuiaanuaslangegluau ITSS) AANUFBIUYDULTA MOC,
[ o W a 4 aa
PSQ, LMX-7, JOS 11a¢ ITSS 1iA11 .84, .82, .81, .71 and .73 Mud1ay nT1zridoyalagldana
a [ a QJ @ % 4 J o [ a AQ( [ o 4 o o {
FINssau dulseansandunusvounesdunasdulseansanaunusuUUa 1AL NUD

ailodunu
= gJI dy JY 1
HamIanEIASItaag 1N

i ] '
1. Aundglagsauvesnnuadlansegluauedluszaud Tagnquadediaadiulng

9 v
(62.8%) NAaNuAtlansegluauegluszaud

vii



) [} 1 o [} [ J a [} Y] ?zl.z [
2. anudaugniuavesAnsianuduusizwInluszauihunannuanuaslanseg
lunuegatnednaneana

o

o Y a2 [ o o v Jda v o o %
3. ﬁll‘W‘u‘ﬁﬂTWGU’ENEiliJi‘ViﬁﬂiJE]W'liElflf"l’.niJﬁll‘W“L!‘ﬁHN‘LI3ﬂ1u§$ﬂﬂﬁ1ﬂﬂﬂ31uﬁﬂiﬂﬂﬂ

pglunuegiisdinynsada
= [ (=} Y] v o 3’/ (]
4. anwiane s lumaouunu lulianuduwusnuanuaslensegluau
= o 3 Aan

o o v Jda ' @ g ]
5. Tamﬁalumimﬂmﬁmmﬁuwummammmwmﬂmmmw ‘]Jﬂ'ﬂllﬂ\‘]ﬁl%ﬂﬂﬂg

EYRRIY

9y a o

= y A v v L 0w =
Waﬂ']ﬁﬁﬂH'lﬂ3\‘]uﬁ"]ll'lﬁflclslflﬂuellﬂuuﬁwuﬁ'luﬁ'lﬁﬁ‘ﬂWUSﬁ'ﬁﬁﬂ'ﬁJHﬂ'ﬁﬁﬂH?WﬂTﬂ?ﬁ

U

o P A o ! o =R = o oA A P
GLuﬂ’]ﬁWﬁlu’]ﬂﬁqm‘ﬁﬂﬂgﬂ’]ﬁLWNﬂ')’]ﬂJ@Nﬂlfl]ﬂ\‘]ﬂgtluQ']uIﬂﬂﬂqu\jﬂﬂﬂﬁ]ﬂﬂ‘ﬂlﬂﬂﬁﬂl@\j

viii



