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APPENDIX A 

Population and Sample of Respondents 

 

Table A1 

Number and Proportion of Nursing Faculty Members by Colleges 

Name of College Faculty population Sample size 

Ekwendeni 15 12 

St. Johns 14 11 

Daeyang Luke 15 12 

Nkhoma 13 11 

MCHS (Lilongwe)  6 5 

Holy Family 10 8 

Malamulo CHS 12 10 

MCHS (Blantyre) 19 15 

MCHS (Zomba) 20 16 

Mulanje 20 16 

St. Joseph 23 19 

St Lukes 19 15 

Trinity 9 7 

Total 195 157 

Note. Sample size = 131, calculated fromYamane (1967) formula [n = N/1+N (e) ²]  

 



 72 

APPENDIX B 

Research Instrument 

 

Factors Related to Intent to Stay Among Faculty Members in Nursing Colleges, 

The Republic of Malawi 

Part 1: Demographic Data Form 

 Please complete the following by making a cross (X) or filling as appropriately in 

the blank spaces provided. 

1. Name of College:………………………………………………………………. 

2. Department:   Med/surg   Community   Midwifery  

     Pediatrics   Nursing in general 

3. Number of nursing faculty members in your department:………………………….. 

4. Gender:   Male  (       ) Female (       ) 

5. Marital Status: Married (       ) Single (       ) 

6. Academic Position: Principal lecturer/tutor (       ) Senior lecturer/tutor (       ) 

   Assistant lecturer  (       ) Lecturer/tutor (       ) 

7. Educational Level: Doctoral (PhD)    (       ) Masters (Msc) (       ) 

  Bachelors (Bsc)   (       ) Diploma (Dip) (       ) 

8. Years of working as a faculty member: …………………………….. 

9. Years of working as a faculty member at current institution: ………………….. 

10. Age (in years):……………………………..  

11. Present Monthly Salary:  MK…………………………… 
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Part 2: Faculty-administrator Relationship 

 Please respond by indicating a cross (X) to each statement with regard to the 

relationship between you and your immediate supervisor (can be either of these: head of 

department, dean, coordinator etc) 

 

1. How well does your immediate supervisor understand your job problems and needs? 

 Not a bit   a little       a fair amount      quite a bit          A great deal 

         (   ) 1          (   ) 2                    (   ) 3                   (   ) 4                    (   ) 5  

2. Do you know where you stand with your immediate supervisor…do you usually 

know how satisfied your immediate supervisor is with what you do? 

 Rarely         occasionally  sometimes    fairly often        Very often 

        (   ) 1      (   ) 2         (   ) 3                (   ) 4           (   ) 5  

- ----  

- ----- 

- ----- 

 

7. How would you characterize your working relationship with your immediate 

supervisor? 

 Extremely      Worse than         Average    Better than    Extremely 

 ineffective        average                         average      effective                  

        (   ) 1                     (   ) 2         (   ) 3                  (   ) 4                    (   ) 5  
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Part 3-6 below is a list of various statements about your institution. 

 Read each statement carefully and decide by indicating a cross (X); the extent to 

which it actually applies to your case. Use the following scale: 

  1=  Strongly disagree 

  2 = Disagree 

  3 = Neutral 

  4 = Agree 

  5 = Strongly agree 

 

Part 3: Organizational Commitment 

1 I speak highly of this college to my 

friends 
1 2 3 4 5 

- ------      

- ------      

7 This college’s values are not the 

same as mine 
     

Part 4: Pay Satisfaction 

1 My pay is fair as compared to what I 

expect to receive 
1 2 3 4 5 

- ------      

3 My pay is fair in relation to the rest 

of the colleges 
     

Part 5: Job Opportunity 

1 There are plenty of good academic 

jobs that I could have inside my 

country. 

1 2 3 4 5 

- ------      

- ------      

6 I have job opportunities outside of 

academia. 
     

Part 6: Intent to Stay 

1 I plan to leave this college as soon as 

possible. 
1 2 3 4 5 

- ------      

- ------      

4 I plan to stay at this college as long 

as possible. 
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APPENDIX C 

Permission Letter to Use Instruments 

(1) 
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Permission Letter to Use Instruments 

(2) 
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APPENDIX D 

Cronbach’s Alpha of Instruments 

 

Table D1 

Cronbach's Alpha of Intent to Stay Scale, Measure of Organizational Commitment, Pay 

Satisfaction Questionnaire, Leader-member Exchange Instrument and Job Opportunity 

Scale 

 Cronbach’s Alpha 

The Intent to Stay Scale 0.73 

The Measure of Organizational Commitment 0.84 

The Leader-Member Exchange Instrument  0.82 

The Pay Satisfaction Questionnaire 0.81 

The Job Opportunity Scale 0.71 
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APPENDIX E 

Information Sheet for Research Participants/Volunteers 

 

 I am Jane Chirwa-Mazengera, a master degree nursing student at the Faculty of 

Nursing, Chiang Mai University. As part of my master degree work, I am currently 

doing a study on “Factors Related to Intent to Stay Among Faculty Members in Nursing 

Colleges, The Republic of Malawi.” The study aims at describing intent to stay as 

perceived by nursing faculty members and exploring the relationships between intent to 

stay and related factors including, organizational commitment, pay satisfaction, faculty-

administrator relationships and job opportunity in nursing colleges of the Republic of 

Malawi. 

 We will need 157 nursing faculty members. You are invited to be a participant in 

the study since you are among the nursing faculty members involved in the classroom 

and clinical teaching services in the nursing colleges targeted for the study. The study 

may not have direct benefit to you. Rather, the result can enhance nurse faculty 

retention by improving organizational commitment, pay, faculty-administrator 

relationships and perception of alternative job opportunities within these nursing 

colleges. After understanding the study information and agreeing to participate in it, you 

will be asked to complete a consent form and a 27 items questionnaire, with six parts 

consisting of: - demographic data, the Leader-Member Exchange Instrument (7 items), 

Measure of Organizational Commitment (7 items), Pay Satisfaction Questionnaire (3 

items), Job Opportunity Scale (6- items) and the last part will be the Intent to Stay Scale 

(4 items). The completion of this questionnaire may take almost 20 minutes of your 

time. A writing pen shall be given upon completion of the questionnaires as a 

compensation for your time. Your participation in this study is entirely voluntary and 

you are free to refuse participation or withdraw from this study at anytime; without 

losing any benefits or affecting your performance evaluation. Your participation in the 

study may be terminated if you are transferred to another nursing college or you resign 

from your current employing institution. 
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 In order to ensure confidentiality, the consent form and the questionnaires will be 

handed over to you in an envelope. Kindly take your time to complete the 

questionnaires in a comfortable environment and return the questionnaires within two 

weeks. The sealed envelope can then be given to the coordinator in your college after 

completion. The information given will be strictly handled with confidentiality. Any 

information will have a code number on it instead of your name and your name will not 

be disclosed in report of any information. Participant’s name and information will not 

be mentioned in my study and the result I will obtain from this study will not be linked 

to any person but will be shared to the public as an overall result. Any other benefits or 

copyrights that may be the result of this research project will be in accordance with the 

rules and regulations of Chiang Mai University. 

 If you have any questions about this study or would like any additional 

information to help you make a decision to participate in this study, kindly contact Jane 

Chirwa-Mazengera on cell (0 888 380 732) or by email jmazengera511@gmail.com. 

Further, if you have any questions you need to be clarified you can contact my major 

advisor Associate Professor Dr. Ratanawadee, Faculty of Nursing, Chiang Mai 

University, Thailand on (+66) 053 225 425. If you have any question regarding the 

rights of human subjects in this research study, please contact Professor Emeritus Dr. 

Wichit Srisuphan, the chairman of the research ethic committee, Faculty of Nursing, 

Chiang Mai University, on this phone number (+66) 053-94-6080. In Malawi please 

contact Dr. Charles Mwansambo, the chairman of the National Health Sciences 

Research Committee, on (+265) 01 724 418. 

 Thank you for your consideration to participate in this study. 

 

Jane Chirwa-Mazengera (Mrs.) 

Master of Nursing Student in Nursing Administration 

Faculty of Nursing, Chiang Mai, Thailand. 

Date:………………………….. 
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APPENDIX F 

Informed Consent of the Research Participants/Volunteers 

 

 I have read the foregoing information or it has been read to me. I have had the 

opportunity to ask questions about it and any questions that I have asked have been 

answered to my satisfaction. I consent voluntarily to participate in this research study. 

 

Print Name of Participant:……………...……….…………. 

 Signature of Participant:……...…….…………. 

  Date:………………...….………..... 

   day/month/year 

Print Name of Researcher:…………………………………. 

 Signature of Researcher:….…………………… 

  Date:………………….…………… 

   day/month/year 

Print Name of Witness:……………………………………. 

 Signature of Witness:….……………………… 

  Date:……………………………… 

   day/month/year 
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APPENDIX G 

Certificate of Ethical Clearance 
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APPENDIX H 

Approval from Malawi National Health Sciences Research Committee 
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APPENDIX I 

Permission from Christian Health Association of Malawi 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

APPENDIX J 

Frequency and Percentage of Intent to Stay 

 

Table J1 

Frequency and Percentages of Intent to Stay 

Item X  SD 

S
tr

o
n
g
ly

 A
g
re

e 

n
 (

%
) 

A
g
re

e 

n
 (

%
) 

N
eu

tr
al

 

n
 (

%
) 

D
is

ag
re

e 

n
 (

%
) 

S
tr

o
n
g
ly

 

D
is

ag
re

e 

n
(%

) 

1. I plan to leave this college as soon as 

possible. 
3.62 1.30 35  (30.97) 36  (31.86) 17 (15.04) 14  (21.39) 11   (9.73) 

2. Under no circumstances will I voluntarily 

leave this college before I retire. 
2.68 1.14 9     (7.96) 15  (13.27) 38 (33.63) 33  (29.20) 18  (15.93) 

3. I would be reluctant to leave this college. 2.44 1.12 4     (3.54) 15  (13.27) 37 (32.74) 28  (24.78) 29  (25.66) 

4. I plan to stay at this college as long as 

possible. 
3.11 1.27 13  (11.50) 39  (34.51) 27   (23.9) 15  (13.27) 19  (16.81) 
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