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ABSTRACT

Workplace spirituality, an experience of a deep and strong alignment between
their personal goals and organizational values, will lead nurses to perform
organizational citizenship behavior. The purposes of this study were to describe the
workplace spirituality and organizational citizenship behavior, and to explore the
relationship between workplace spirituality and organizational citizenship behavior
among nurses in general hospitals, Yangon, The Republic of the Union of Myanmar.
Subjects consisted of 219 nurses working at four general hospitals in Yangon. Research
instruments included the workplace spirituality questionnaires and the organizational
citizenship behavior questionnaires. The validity of both questionnaires was confirmed
by the developers. The reliability of workplace spirituality and organizational
citizenship behavior was .90 had .77, respectively. Data were analyzed by descriptive

statistics and Spearman’s rank-order correlation coefficient.
The results were as followed:

1. The overall mean score of workplace spirituality among nurses was at a high
level.
2. The overall mean score of organizational citizenship behavior among nurses

was at a high level.



3. There was statistically significant moderate positive relationship between
workplace spirituality and organizational citizenship behavior.

The findings of this study could be used by hospital administrators and nurse
manager to continuous maintaining and providing workplace spirituality in order to
increase organizational citizenship behavior among nurses in General Hospitals,
Yangon, The Republic of the Union of Myanmar.
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