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STATEMENT OF ORIGINALITY

This dissertation presents a new approach for developing the competency of
research conduction for the faculty of Physical Education Institutes in the North by
bringing the context and the culture of the organization to use as a guideline for
developing the model to enhance and develop the competency for research conduction.
The approach is integrated with the concept of Power Base as a mechanism for moving
forward with the development of competency of faculty at the Physical Education

Institutes in the North.
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