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ABSTRACT

The objective of this research was to develop a career education model for
highland and remote area schools using mixed methods research, which included three
steps as follows.

1% Step, applied a quantitative study in order to get information, general conditions,
problems, and methods of career education for highland and remote area schools and
conducted a qualitative study in order to obtain data for additional explanation from the
quantitative method by understanding general conditions, problems, and methods of career
education as well as the career education model of the schools that had good performance;
the studied population was the administrators, teachers, academic teachers, and career and
technology teachers of highland and remote area schools under the Office of Basic
Education Commission of Thailand for 1,434 schools in 11 provinces, 24 educational
service areas, with a total of 4302 persons, of which 5 schools had good performance. The
tools used in this study consisted of a questionnaire, an interview guideline, an observation

record form, and a documentation study record form. The data was analyzed using a

quantitative study by calculating the means (i) and standard deviations (S.D) and



comparing them to a set criterion, as well as by analyzing the context from the qualitative
study.

24 Step, designed, created, and monitored the quality of the career education model
for highland and remote area schools. The sample group of people used in quality
monitoring of the model was comprised of 50 experts. The tool used in this step was a
questionnaire for monitoring the model’s quality. The data was analyzed by calculating
means and standard deviations to be compared to the set criterion.

3 Step experimented with the model and visualized lessons from the career
education model for highland and remote area schools. The population studied in this step
was 24 people, the administrators, teachers, and personnel from Baan Paya Prai School,
Mae Fa Luang district, Chiang Rai province and 15 commissioners of the educational
institute. The tools used to collect data were the questionnaire, the interview form for
educational institute commissioners, the record form of students’ performance resulting
from applying career education, and a group conversation in order to reflect lessons
resulting from the application of the model. After that, general conditions of the operation
and satisfaction toward career education for highland and remote area schools both before
and after the experiment were compared using the percentages of development scores and
visualized lessons by synthesizing the context.

The study results showed that:

The schools in highland and remote areas offer career education starting from
Prathomsuksa 4 to Matthayomsuksa 3, which focuses on agricultural careers, career and
technology courses, additional career courses, and club activities. Regarding the use of
potential of the area for career education, there was application of human resources, local
wisdom, ways of life, occupations in the community, and natural resources available in the
area for career education. Over all, problems were at the low to moderate level, and there
were methods supporting the schools to offer courses relevant to their context in which the
entrepreneurs located in the area were used as learning resources. Concerning participation
and creation of a career educational developmental network, it was found that there was
coordination and participation between the school and parents, the community located in the
school service area, vocational colleges, and universities, and other governmental sectors
for career education offering methods for career education and the creation of internal and

external cooperation; however, there should be awareness of benefits for both the school



and cooperating offices. With regard to the internal process of the school, it was revealed
that there was resource and learning resource management by allocating personnel suitably;
furthermore, there was a policy set up and the school’s development plan for career
education as well. The most important problems were the readiness of operation rooms or
training shops for the provision of career education, and personnel development. The
methods suggested for this matter were that the school should suitably set up clear policy
for career education by integrating resources available in the area, including lecturers,
learning resources, entrepreneurs, and materials, for the most benefits and. Regarding
curriculum development, it was found that there was set up of vision, curriculum structural
preparation, and the determination of measurement and assessment methods for the
school’s career education, in which the operational methods suggested that the school
should design curriculum recognizing the potential and appropriateness relevant to the
resources available in the area. In addition, the school should allow entrepreneurs or people
who work in related fields to participate in selecting the context that will be put in the
curriculum. Also, there should be curriculum experts to help with systematically planning
development, and the curriculum target should be set up with the awareness of students’
ability and the labor market needs for such careers. Concerning learning management, the
results showed that there was theoretical and practical learning management provided
together as well as appropriate schedules for career learning, and assessment emphasized
performance of actual practice. The method offered for this issue were allowing teachers to
teach methods of individual practice that focus on the performance of careers, rather than
focusing on product creation. At the same time, teachers should plant the ideas of working
hard, being patient, being engrossed, and the appropriate characteristics of people who work
in that field to grow in students’ awareness and help them earn a living while studying as
good motivation for the provision of career education. With regard to supervision, it was
found that there was supervision in order to develop the personnel’s capability and
measurement and assessment system of career education. The method for supervision was
the creation of reliability between supervisors and people who were being supervised in
order to create a friendly atmosphere. Before going straight to supervision points,
supervisors should understand the concept of career education very well and should create a

public learning community to be used as a tool for sustainable supervision.



Concerning the study results of the career education model of the schools that had
good performance, concepts and principles of career education help develop students to be a
complete human; they can rely on themselves and can work in their hometown without
leaving their family. Schools were used as a developmental base with cooperation from
every sector, aiming to teach courses related to the context and potential of the area in order
to meet students’ differing requirements and to focus on practical skills practice. There were
objectives of career education aiming to educate students with career knowledge and skills
so that they are able to operate a business, make a living while studying, forecast their
career path, have positive attitudes toward honest careers, work hard, be patient, be
regimented, be responsible, and have good working characteristics, and to create learning
opportunity for students. There are related factors, including: 1) the factor of the school’s
context, 2) the factor of participation of parents and community, and 3) the factor of the
school’s internal process, which consists of direction and policy, the commitment of the
administrators, schools and personnel, the readiness of materials, durable articles, and
learning resources that are good for career teaching, teachers’ learning management ability,
and supervision and help from the administrators and related offices, in which students’
interests and parents’ attitudes are the conditions of success. Strategies used in the operation
consist of creation of cooperation and participation, creation of entrepreneur network,
creation of school network of career emphasis, working and using the school as a
developmental base and realizing the strengths that push forward the operation while
working according to the quality cycle (PDCA), monitoring and assessment of career
education that emphasizes every aspect and element by using the participatory assessment,
and focusing the target of success, which is students’ career knowledge and skills, positive
attitude toward career, and parents’ satisfaction.

The developmental and monitoring results of the career education model for
highland and remote area schools can be summarized as follows:

a) Important concepts and principles were to offer education using the
school as a developmental base, aim to provide knowledge and skills and positive attitudes
toward career, forecast career paths, and utility in real life by implementing the participatory
principle in every sector in the community and using the potential and resources of the area

for career education under the concept of learning management that focuses on students.



b) Objectives were to educate students to have knowledge and skills, to
create positive attitudes toward careers, to provide experience so that students can adapt it to
real life or use it in careers appropriately with relevance to the context, and to create career
learning opportunities for students in highland and remote areas so that they can search for
their skills and interests as well as develop their potential.

) Related factors were found to be three elements: 1) the potential of the
area, 2) participation and educational development network, and 3) school’s internal
process, which consist of resource and learning resource management, curriculum
development, learning management, and supervision.

d) Strategies for career education consist of three main strategies, which
were the use of the area and school as a developmental base, participation and career
educational network, development strategy using analysis process of educational institute’s
status (SWOT Analysis), and quality cycle operation.

e) Educational operation was done by analyzing the status of educational
institutes developed according to the quality cycle (PDCA) under important procedures,
which were resource and learning resource management, curriculum development, learning
management, and supervision.

f) Assessment and results monitoring aim to evaluate the results occurring
from the use of the model regarding satisfaction of the administrators, teachers, and
educational institute commissioners toward career education and students’ quality, and
knowledge, skills, and positive attitudes toward careers, in which the scope of context of the
assessment covered every element. In addition, the assessment emphasized participation
from every sector, and there was data collection and the use of mixed tools, including
quantitative and qualitative tools.

The monitoring of the quality of the results of the model was conducted by experts
according to the 6 aspects of the standard, which were found to be at the good level.

The experimental results of the model usage found that the score percentage of
development as well as performance and satisfaction toward career education of the
administrators and teachers from the schools that applied the model mostly increased in
every aspect.

The results of lesson visualization were found to be strength of the operation

regarding leadership of the administrators, which were analyzed and used with the potential



of the community as well as for creating participation and setting up clear policy. However,
the weaknesses of the operation were the limitations of personnel who lack knowledge and
career learning management skills, which are relevant to the needs of the schools in
providing training and developing existing personnel to have higher career teaching skills.
Furthermore, the schools that applied the model suggested ideas for better career education,
which are the creation of correct concepts for career education for personnel at every level
so that they value and are well aware of the necessity of career education and that the Office
of Basic Education Commission should improve the systems of personnel, budget, and
durable articles to be more appropriate.
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