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ABSTRACT

The objectives of this research were 1) to analyze the mentor teachers’ roles in
promoting the student teachers’ learning management abilities, 2) to examine current
conditions of the mentor teachers’ roles, 3) to construct a model for developing the
mentor teachers’ roles in promoting the student teachers’ learning management
abilities, and 4) to study the effect of a model for developing the mentor teachers’ roles
in promoting the student teachers’ learning management abilities. The research was
divided into four steps. The first step was for studying of 64 documents relevant to
professional experience teacher training, learning management, and mentor teachers’
roles in professional experience teacher training. The research instruments included a
document analysis record, an evaluation form, and a focus group recording form. The
data were analyzed for an item-objective-congruence index, median and inter-quartile
range. The second step was concerned with current conditions of the mentor teachers’
roles and their needs for development. The respondents of this study were 315 mentor
teachers and 325 student teachers of schools in the Rajabhat University Network. The
data were collected by using a questionnaire and was analyzed for mean and standard
deviation. The third step was to construct and evaluate the quality of the model. The
obtained data were analyzed in terms of mean, and standard deviation. The fourth step
was to study the effect of a model .The group used to study the effect of a model was



made up of 6 mentor teachers from 2 private schools and 2 public schools in the
Rajabhat University Network. A model was conducted in the second semester of the
academic year 2016. The research instruments included an evaluation form on mentor
teachers’ behavioral roles, a questionnaire on mentor teacher’s satisfaction, and an
evaluation form on the learning management ability of student teacher. The data were
analyzed by mean and standard deviation, checking the consistency of the scores from
multiple sources by using the Rater Agreement Index: RAI, and content analysis.

The result of analysis mentor teachers’ roles in promoting the student teachers’
learning management abilities consisted of 5 factors with 58 behavioral indicators
which found that a learning assessment factor has a maximum number of behavioral
indicators, next one was a creating a learning atmosphere, and learning management
process factor has minimum number of behavioral indicators. 1) The current conditions
of the mentor teachers’ roles in promoting the student teachers’ learning management
abilities were at the intermediate level in all factors. 2) The overall need to develop the
mentor teachers’ roles was at the much level. Considering each item, most items were at
the much level, which found the need to develop in learning assessment was at the
highest level and common understanding, next one was learning media and educational
multimedia.

The model included three components 1)the development principles which
include theories, objectives, conditions, 2) the development process which includes
preparation, implementation, sharing, and 3)the development evaluation which found
that the model had the quality on its feasibility, appropriateness, validity, usefulness at
the most level and comprehensiveness at much level.

1) The behavior scores of all mentor teachers in promoting the student teachers’
learning management abilities was at the most level, and all of the rater agreement index
were at a high level.

2) The mentor teacher’s satisfaction was at the most level in the content of
development process, the development process, and benefits of the development.

3) The overall learning management abilities of 5 student teachers were at the
most level, and one person had the learning management abilities at much level.

Moreover the rater agreement index was at a high level.



