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This study aimed to investigate the level of the morale of
Educational Personnel in the Remote Area Schools under the Office
of Nan Provincial Primary Educat ion classified by sex and position.

The populations was comprised of 6588 persons in 113
schools and 12 branches in the Remote Area Schools under the
Office of Nan Provincial Primary Education.

The instrument of the research was the set of questionnaires
which wusing the rating scale. The set of questionnaires was
divided into three parts. The first and the third part of the
questionnaires were analyzed by percentage, The second part was
analyzed by the arithmetic mean and the standard deviation

The results of the study were as follows :

1. The level of the morale of:‘ Educational Personnel in the
Remﬁte Area Schools both male and female were moderate.

2. The level of the morale of both male and female school
administrators in the Remote Area Schools were high.

3. The level of the morale of teachers in the Remote Area
Schools both male and female were moderate.

4. The morale of Educational Personnel in the Remote Ares
Schools were in high level when classified by the following

Components @



1.. Policy and Administration
2. Job Security
3. dJob Competence and Colleaque Support and Cooperatian
4. Job Prestige and Social Status
5. Oréanization Sat isfaction
6. Job Satisfaction
7+ Harmony between Job and Skill
8. ldentification with Organization
9. Reletionship between Superior and Subordinate
16. Colleaque Interrelstionship
Also, the study found that the level of the morale of
Educational Personnel in the Remote Area Schools weﬁe moderate in
the following components 3
1. Sufficient Earn from Salary
2. Working Conditions
3. Safety in Job Performance
4, Organization Welfare
5. Organization Justice
6+ Communication in Organization
For +the component of the Opportunity of Growth and
Advancement in Job was found moderate in.all Educational Personnel
except female school administrators were high. But the component
of the Status and Recognition and the component of the Relationship
between Organization and Community showed high in all Educational
Personnel except the female Educatbtional Persomnel! were moderate.
And the component. of the Appropriateness of the Work Load and Job
Responsibility was found high in masle Educational Personnel
and both male and female school administrators and male teachers
as well. But the morele of female Educational Personnel and all
teachers in the Remote Area Schools were moderabe_in the same

component a8s above.




