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Abstract.

The purpores of this investigation'uere to explore level of
job satisfaction of district subervisors in Educational Region 8 and
td cbmpare level of their job satisfaction. _

The population under study consisted of 242 district supervisors
working in Educational Region 8 dufing 1989 to 1990. According to the
Motivation—ﬂygine theory , 10 factors affected Jjob saﬁisfaction,
achievenent., recognitibn, work itself, responsibility, advancement.,
supervision-technical, interpersonal relationships, policy- and
administration working condition salary and sceurity were applied
for this study. Rating Scéle and open-ended questionnaires were used
as instrucments in collecting the data. |

The investigation revealed that job satisfaction of district
Superviéors wvas at moderated level. Morover the job satisfaction of

supervisors in each province was also at moderated level except that of




Supervisors in Phrae province. Tﬂe motivation factors ; achievement,
recognition, work itself and responsibility, affected job satisfaction
at high level, while advancement affected job satisfaction at moderate
level. The comparison of job satisfaction of supervisors in each
province congruent resual, as all of them were highly satisfied
However the responsibility affected moderated leveled satisfaction
supervisors in Payao province and‘the advancenent, af'fected highuleveled
satisfaction of supervisors in Phrae province.

The hygiene factors affected .Jjob satisfaction of district
supervisors at. moderated level except. the intérpersonal‘ relationships
affected high level of Job satisfaction of supervisors in Phrae
Province. The findings also revealed tﬁaL the policy and administrat.ion
factors affected high level.of Jjob satisfaction of supervisors in
Lamphun Province , salary and security factors effected high level
‘of job satisfaction of suﬁervisors in Machongson Province,

~ The conclusion of this investigation indicated job sat.isfaction
of district supervisors was between moderéte and high level, except
t.he promotidn to 'change their position to be administrators was

satisfied at low level.




