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Abstract

This thesis examines some Karen beliefs of the relationship
bétween humans, the natural world, and the supernatural world. An
understanding of this three dimensional belief system is important in
order  to understand natural reéource ménagement in Mae Harn, a Karen
village. Mae Harn was settled 150 years ago near a natural reservoir.
It has an indigenous system of beliefs which support resource
conservation. Social organizations, kinship groups, and community
elders link beliefs and knowledge to natural resource management and
pass the beliefs on to the next generation. In recent years, conditions
outside and within the community have changed the socialization of
natural resource management in Mae Harn.

The study found that the Karen folk system of beliefs has four
principle categories: 1) cosmological, 2) community, 3} kinship
groups, and 4) households and families. The system is based on the
belief that everyone and everything ﬁas a spirit, and is passed on for

generations. Traditional education in Mae Harn is different from the



modern Thai educational system. In Mae Harn, the learning process
centers on personal experiences and practice. These experiences are
discussed and communicated to the next generation.

The learning process of natural resource management is based
on everyday experiences in the community many of whicﬁ emphasize the
relations between humans and nature. Mae Harn has a two-level
approach to natural resource education. At the family and kinship
fevel, people learn through their daily work in their fields. Elders
and parents are the direct socializers by relating folk stories about
birth and death. At the community level, ceremonies and rituals play
important parts in awareness-raising about natura1 resource management,
For example, members of the community must pay respect to Karen
spirit of irrigation sources of the paddy fields, and the spiritual
owners of the land. People believe that land, water, and forests have
spiritual owners, and humans are just one part of the natural worlid.
If resources must be used, people must first ask permission from the
spirit owner through a ritual. At the same time, indigenous knowledge
in Mae Harn is changing due to outside social, economic and political
factors brought to the community principally through the centralized
power structure, For example, the government education system uses
the school to teach mainly modern knowledge about resource management,
or logging concession policies. Recently, the logging concessions
have caused community protests. Thus, changing knowledge systems in
Mae Harn both reflect and can be applied to the large changes both

within and outside the community.



The belief system and indigenous knowledge about resource
management can be used to solve problems in the community. Learning
processes and organizations should integrate indigenous and modern

knowledge systems in developing sustainable resource  management

techniques.



