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Abstract

This study was designed to examine performance morale of Chiang
Mai Teachers College Faculty and to identify its levels as indicated
in the rating scale questionnaire. Also, questionnaire respondent.s
were aked to 'list what they perceived to be problems and obstacles
related to the performance morale issue. Study sample comprised 149
active instructors of the collegé.

Study findings were as follows :

The overall performance morale was rated at a moderate level.
However, some aspects, i.e., Assigned Tasks Correspond with Instructor
Skills and Aptitude and Assigned Tasks are Appropriate and Satisfactory
Ones, were rated at a high level. On the other hand, aspects rated at
a low level were as follows : Superiors Pay Attention to Individual
Instructor Personal Life ;5 College Has Sound Pﬁlicies 3 Internal

‘Information and Communication System is Well Organized and Lffective ;



Instructor is Satisfied with the Internal Information and Communication

Systen.

As regards problems and obstacles related to the performance
morale issue and as listed by some questionnaire respondents they
were, in & descending order, as follows : Lack of Instructional
Materials/Media ; Bureaucratic Red—tape ; Lack of Sufficient Budget ;

Favoritism ; Slow Information and Communication Flow ;3 and Lack of

Clear Operational Policies.



