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Abstract

This research was designed to study leadership and group
process in rural community development, and to find out factors which
supported community development activities continuously. Qualitative
research was applied to collect data by the use of semi-structured and
informal interviews, participant observations of the community
development activities. Collected data were, then, checked sorted
out,, and analyzed in different categories. The research findings
were presented in a descriptive manner.

The results of this research were that the interaction patterns
in the community, which was established by gathering people from many
areas, lacked of relationship in form of reiative network. That was
one of the factors which caused unsmoothly cooperative activities in
the village.

The community was established with a lack of respect to the
culture and belief system of the people who would eventually come to

live 1in the village. There was no temple in the village, therefore,


Administrator


rites and rituals which should have been the center of the community
relationship were no longer in practice.

There were three main community organizations existed within
the village. They were life-stock group, temple construction group,
and arts and culture group. Those groups’ leaders were naturally
recognized by the villagers. They had similar qualifications as
follow : having experiences in the community affairs, having advanced
ideas, having wide wvisions, devoted oneselves, being efficient
coordinators, being able to utilize local resources for community
development, and having ability in solving community problems.

A community leader emerged within the situation in which the
community was encountered with the economic problem. Agriculturers
were in dept, and lacked of unity in the community because there was
no temple for practice their rites and rituals. The 1leaders used
those conditions in influencing people to participate in the community
development activities.

Regarding group process, the comnunity leader seek out the
cooperation from sources both the internal and external community in
form interactive network in order to be self-reliance. Moreover, the
community leader organized working system by assigning duty and
responsibility to everyone under closely coordination and democraticy
system.

It was found that conditions which the community leader and
community members used as a mean of community development process
consisted of the following issues : needs and problems of community,
ability of community leader, cooperation among community members,
communications through documents and exchanging of experiences between

the community leader and community members.





