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Abstract

The purposes of this study were to investigate organizational
climate, job satisfaction of head nurses and the relationship between
organizational climate and job satisfaction of head nurse who have
been working in regional hospitals, ministry of public health.
The samples were 230 head nurses who were selected by simple
random sampling method . The instrument was the questionnair
developed by the researcher. The questiommaire was approved for
content. validity by various qualified nurses. The reliability

test using Cronbach coefficient alpha of the organizational climate



were 0.98 and Jjob satisfaction of head nurses was 0.88 . Data
were collected by sending to the samples by mail. The completed
questionnair were 202. Data were analyzed by SPSs / PC+ program
using frequency, percentage, mean, standard deviation and Pearson’s

product moment correlation coefficient.

The major findings were as follow :

1. The mean score of overall organizational climate in
regional hospitals was at good level. By size of hospitals for 650
800 and 1000 beds,the mean scores were all good level.By component of
organizational climate for organizationsl structure, organizational
strategies and behaviral colleague, the mean scores were all good
level. By component of organizational climaﬁe for leader behavior,
it was at middle level.

2. The mean score of head nurses’ overall job satisfaction
was at high level. By size of hospitals for 650 800 and 1000 beds,
the mean scores were all high level. By factors of job satisfaction
for achievement of working , administration power and aff iliation,
the mean score were all high level.

3. There were significantly positive correlations between

organizational climate and head nurses®’ job satisfaction ( p-£.01 )



