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Abstract

The objective of this research was to develop the job description form for
nurse supervisor, Maharaj Nakorn Chiang Mai Hospital. The sample groups were :
first, nurse supervisors and second, administrative staffs working at Maharaj Nakomn
Chiang Mai Hospital. Data collection of the first group sample was done by
questionnaire and interviewing. Questionnaire was examined of content validity by
the committees, while reliability was also tested by Kuder Richardson method (KR-
21) with the value of 0.75. Data analysis of the first group sample was brought to
develop the draft job description form which included:

I. Major Task. The responsibility of nursing practice examining and
supervision of the personnel in charge in order to give service to the patient
efficiently and effectively.

2. Ac-countability and Responsibility Concerning Nursing Administration,
Academic Aspect and Services. Most of the respondents agreed upon
accountability and responsibility of every job which led to the draft form of job

description.



3. Specific Qualification. Most of the respondents agreed upon
experiences, knowledge, skill, mémbership of occupational organization, and

personality suitable for position.

The researcher, then, brought the job description form approved by the first
group sample as the questionnaire to collect the opinion form the second group
sample. It was found that most of the sample agreed upon the accountability and
responsibility of the nurse supervisors as well as all specific qualification.

The job description form of nurse supervisors, Maharaj Nakorn Chiang Mai
Hospital derived from this research was resulted as follow:

Position © Nurse Supervisor

Supervisor . Head of Nursing Department

Job summary . Responsible for administration, examining of nursing
practice, supervision of nursing personnel, facilitation of nursing, development of
nursing personnel and maintenance of the qualified nursing practice.

- Accountability and Responsibility included :

1. Nursing Administration Aspect : Responsible for personnel and budget
administration.

2. Academic Aspect : Responsible for teaching, patient and relative
advision, personnel development, conducting research and bringing the research
result into practice.

3. Nursing Service Aspect : Facilitating of nursing practice and supervision
of nursing practice to be qualified.

Specific Qualification : Knowledgeable, skillful, experienced and

appropriate personality.



