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ABSTRACT

This thesis is designed to study the retirement age regarded as
suitable for faculty staffs in higher learning institutions and to investigate
the recles of public and private universities in relation to manpower
planning and retirement preparation for them.

As rtegards research sampling, it is made through random sampling
administered to only physicians and professors who are about to retire in
fiscal year 1996, while the rest are conducted by means of simple random
sampling through questionnaires which are distributed to 300 sampling units.
The study area covers five higher learning institutions in Chiang Mai
Provinces, Both public and private, namely, Chiang Mai University, Payap
University, Chiang Mai Rajabhat Institute, Mae Joe Institute of Agricultural

Technology, and Rajamangala Institute of Technology, Northern Campus.




The - data drawn from questionnaires are analyzed in order to test
the hypothesis by means of descriptive statistics., utilizing the SPSS
computerized program in order to find out the means, percentage and
correlation. The study also includes descriptive analysis through the use
of documentary data.

The resuits of research work are summarized as foilows:

I. The majority of sampling units do not agree wiht the government
poelicy to have faculty staffs retired at the age of 55, and are of opinibn
that the age of 60 is fairly appropriate for their retirement.

2. The faculty staffs between the age of 60 ~ 65 are. rhysically,
mentally and intellectually fit for dedicating themselves effecti?ely to
teaching and researching load as well as academic promotion.

In this studyv the researcher wouild like to give some idea and
suggestion that the extending of faculty retirement age from 60 to 653 is
rather appropriate, but the government should bear in m%nd that practical
standards conducive tfo acquiring competent persons are indispensable in
this matter. Iﬁ addition, universities should set up short-term and -long -
term plans for manpower placement in order to avoid Staff shortage in a

particular field.




