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Abstract

This study investigated job satisfaction of Muang Chiang Rai
Municipality teachers. Population under study comprised 108
administrators and teachers from the above mentioned during the 1996
acadenic vyear. Instrument used was rating scale questionnaire.
Collected data were analyzeci' through applications of percentage, mean
‘and standard deviation. |

Findings indicated that owverall job satisfaction of Muang
Chiang Rai Municipality teachers was found to be at the uncertain
level. When considered each aspect separately ; satisfactions were
revealed in responsibility, achievement and advancement whereas
uncertainties were found in work itself, organizational policy and
administration, supervision, relationship with supervisors, peers and

subordinates, recognition and salary.



