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Abstract

This independent study was designed to describe the state of
district educational Personnel’s perfoﬁnanoe, Chiang Rai province.
One-hundred district educational officers were requested to respond to
the questionnaire for gathering needed data. Then, the collected data
were analyzed through the application of frequency and .peroentage.
| The findings indicated that the levels of job performance from
high to low percentage were as followers; (1) participative and
supportive activities for another concerned organizations; (2) observing
the Educational, Religious and Cultural Acts which were district office
responsibilities; (3) performing the other tesks of Ministry of
Education which were not assigned to any other offices; (4) coordinating
and generating the educational, religious and developmental plans;
(5) prioritizing the programs and projects, budgeting allocation,
arxd data service center, the follow-up and evaluation; (6) coordinating
and promoting the educational, religious- and cultural project
operation including the educational quality controlling, respectively.



