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Abstract

The objectives of this research were (1) to study sources of socialization
among the six dimensions of socialization, namely, performance proficiency, people,
organizational goals and values, politics, language and history. (2) to study each
dimension of socialization which can predict the adjustment of new employees which
consisted of organizational commitment and job satisfaction. (3) to compare
socialization between new employees who have well adjustment and those who have
poor adjustment.

The sample was 296 new employees in a big private organization
manufacturing cement and construction materials. The sample was randomized using
the multi-stage sampling techniques. The research instruments consisted of five
measures, namely, a demographical data questionnaire, the organizational socialization
scale, the organizational commitment scale, the job satisfaction scaie and the sources of

socialization questionnaire.



The fesearch results were as follows.

1. Supervisor was the most important source of socialization for new
employees among performance proficiency, organizational goals and vatues and
history. On the other hand co-worker was the most important source of socialzation for
new employees among people, politics and language.

2. Socialization among organizational goals and values, people and history
couid predict organizational commitment, and socialization among organizational goals
and values, people and language could predict job satisfaction.

3. Well adjusted new employees had socialization scores higher than poor

adjusted new employees in all dimensions of socialization.



