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Abstract

The purposes of this study were to describe being proactive among
professional nurses; to examine the refationships between personal factors, i.e.
educational levels and working positions, and being proactive among professional
nurses; and to compare being proactive among professional nurses working in different
nursing departments. The subjects of this study were 374 professional nurses working in
nine nursing departments of Maharaj Nakorn Chiang Mai Hospital.They were consisted
of bachelor degree prepared nurses, selected through proportional siratified random
sampling method, who were 52 head nurses and 277 staff nurses, and all master

degree prepared nurses working in the setting who were 17 head nurses  and 28 staff



nurses. The research instrument was a questionnaire developed by the investigator
which consisted of two paris. Part one was the Demographic Questionnaire Data. Part
two was Opinion on Working Performance Questionnaire which based on Covey's
concept of Being Proactive {Covey, 1989), and had content validity index of .80 and
Cronbach's alpha coefficient of .80 . The statistics used in this study were frequency,
percent, mean, standard deviation, point biserial correlation coefficient and One-Way
ANOVA. The results of the study showed that the professional nurses, both head nurses
and staff nurses, had high level mean score of being proactive ( X =219.43 , SD =
19.88). There was a positive relationship beiween educational levels and the mean
scores of being proactive among professional nurses (r = .23 , p < .05). There was &
positive relationship between working positions and the mean scores of being proactive
among professional nurses {r = .22 , p < .05). The mean scores of being proactive of
professional nurses working in different departments were not significantly different (F
(8, 338) =1.759 ). The results of this study could be used as data bases for considering

ways to develop being proactive among professional nurses.



