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Abstract

The purposes of this research was two folds : (1) to study the relationships between
fairness perception of performance appraisal ; i.e. , procedural fairness , interpersonal fairness and
outcome faimess to organizational commitment , and (2) to study the predictability of 3
components of fairness perception of performance appraisal to organizational commitment.

The sample were 171 employees in a private college. The research instruments
consisted of faimess perception of performance appraisal scale and the organizational
commitment .

The finding were as follows :

1. Procedural fairness was positively related to organizational commitment at .05
level of significance. (r = .165)

2. Interpersonal fairess was not positively related to organizational commitment .

3. Outcomes fairness was positively related to organizational commitment at .01 level
of significance. (r = .202)

4, Interpersonal fairness and outcomes faimess could predict organizational
commitment at .05 level of significance. But procedural fairness cannot predict organizational

commitment.



