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Abstract

The independent study on this topic has the following cbjectives :

1. To learn about attitudes of commissioned officers towards roles and
duties of female commissioned officers who work at Office of Permanent Secretary of
Defense.

2 To learn about attitudes of commissioned officers on acceptance towards
career advancement of female commissioned officers at Office of Permanent Secretary
of Defense.
Field research methodology is used in the gathering of researched data and information.
A total of 450 samples of commissioned officers that are selected by random sampling
are interviewed.
The study finds that :

The testing of hypothesis on the more positive attitude towards the roles and

duties of female commissioned officers has statistical significance at 0.05%



Commissioned officers reckon that female commissioned officers should
receive equal treatment in career advancement.

In addition, female commissioned officers are deemed to have higher
capability than male counterparts in supervision, in coordination, in work planning, in
monetary and budgetary works, including in working with Military Courts.

Moreover, female commissioned officers can carry out other types of work
with the same level of quality as their male counterparts on condition that they have
equal previous experience on the matter.

It is found that female commissioned officers have the same level of
capabilities in decision making as their male counterparts.  Besides, female
commissioned officers have more work enthusiasm and work endurance than male
counterparts.

Moreover, female commissioned officers are more suitable to clerical works
than male counterparts owing to female personality and hospitality while having equal
level of leadership capability.

Female commissioned officers have gained more acceptance because they
are reckoned that they should receive annuai promotion on equal basis with their male

counterparts due to their equal capabilities.



