A A T a o o aw Y ¥ o =
fossamsauanuuudas:  MIFUATIERNUITEAUATITHIINIMIANY 1B

ANIFINTLTHITNISANE YrIIned o lvi
3 Al W v
Aier wngany aeileyanans
3gyan Anvenansumtindia (Mruimismsfinu
anzassumsndsnmmsduanuuudasy

' =
509PNEATN150 A5 3N WNBLHATY sEHIUNTTUMT

S ;
019158 AT. YT ‘I’iﬁﬂ@ﬂ‘uﬂ‘i AITUNT

o T
UNAAEID

9/ 5 = dy =t ot & A w 'd aw Y 3 o
nsfunTudasyll Tiagdszasamadunsiaiuitemun1izgiivmi
arsdnut dszansiild duinedinusuasamsdunduuudaszhuamegimumsang
yoeudrmsuSmsmsing yminnduioalnd Tatsfinu 25402544 $ru0m 24 500
24 s A 9 o - o P | ) 9 o 2R ]
il lfuudunnedouite Fdluuuudinsdsmseatdudin Tasldins
o L) o o ¥ Hh Yy a o by = v
Funrzmsmudnyar dhdoyai lAndinnzvlavlsnsuenussnaud soas uay
= & A @ o o 1 1
AInseriiiomarnstadinuludaznunany
=2 1 1 1 o] £ g = 9ics s o =
wantsAny e audmlnalidumsduaiuuudase @iTedlurne ey
sy 41-50 1 waniuduimslsafou anufhunesmsiufiannmanaiuas
nquiiduanzfiin unznnamameunsfennnsiih Jaquszasimsiiody
asfnyIResungAnsswvesdih wu/dnvnzvomganssundzdi manlasulas
mMamsfn waAnssumsusmsau sazmsl¥dwnluraumsaddn g nssuuuaia
#ldwud fuurfaues Halpin wnfigqa s030aN1A8 Reddin, Vicom 102 Yetton
dszans waz / viengudedndildilunguiuSnisuazagdaevuniiqa wissilenld

Aiqu

Susuugeuafivivinnnnseuuunads q Anandedy Taehdiveldimsdu

u

3 o g A 3 a Y
I 'smagamwmm lLﬂ%llﬂ'h)'ﬂ'J'lllﬂLLﬁz‘a'@Uﬁ31uﬂ'li’}lﬂi']$ﬂ‘iiﬂﬂﬂ

u



= T ] l

o L3 ar = ’ = °
mrdunserramsdsedulnanud fuSmilduaamgdnssunmzdi

<

oy

n’: LA .. = o & s ) o’.: = o i
weiaamuazsediiuslndifesty uazlimsUfiRdesass wodnssumsuimsuuuiil
srEninwgadiunninda fngdnssumsuSniaanafiounadu dauwginssu
msaadula gusnisldyamnsiidausawlumsinsanignunsdadule veuiy
o & o ) w = ¥ o = Vo
asfadulanash MhIfia dwmFungdnssums g Imsladunsvngruay
aguinouazsdeyavmsinaiiga S msnngiumstdunseadInuuasdum
oI Inuderiiga lududnuzanzfih fuinisiinazdihaunsouninensingud
e = P o a 3/ a o ' 3/
wnitga woAnssufuaasesnluamumssidaudatiunginssulaziilszuounoudiags
dunnsihvesfuimssuianmsveslsauSou fuimsiiines wesnsallna fims
= 9 ar a I'd A [
Foui awrsolfunlasuesanaionnueyion
v -t o L4 1 ¥ = P=) o
forrusuuz lumsisnamsdansizinun Juimsmsiinnuilu
Usznsiae naslSuinznumaungdnssunaedit asfinuidumsdfzmsfinm
[ ar LA = [ ]
a3l dmnzausuanumsel dusSuaiadnng-01m3d uazmounsHamsine
¥ 3
lunsiseasenelyl avsfnunndsznnsumongy vufqauamuazdiing uazalsnu
= P 7l & . o A A 1 -
woAnsuiuaaseenluaaumseidy swaEnilisbundwmansznunengAnssy

NSUTHIS



Independent Study Title Research Synthesis on Educational Leadership in Educational
Administration Study Program, Chiang Mai University
Author Mrs. Angkab Sawangpanyangkura
Degree Master of Education (Educational Administration)
Independent Study Advisory Committee
Assoc. Prof. Dr. Choocheep Puthaprasert Chairperson

Lect. Dr. Suwan Muntabutara Member

ABSTRACT

The purpose of this investigation was to synthesize research works in educational
leadership. Population under study comprised 24 theses and independent studies from the
Educational Administration Program of Study at Chiang Mai University during the 1997-2001
academic years. Instrument used was a research synthesis form comprising characteristics of
qualitative synthesis principles. Collected data were then analyzed through applications of
frequency, percentage and categorizing them into groups with content analysis approach.

The findings were summarized as follows:

Most of the research works found were independent studies conducted by 41-50
years old male researchers who were school administrators. These studies® rationales were
mostly concerned with leadership principles, theories, and lack of guidelines for leadership
development. Their purposes were to investigate leader behaviors, patterns/styles of leadership
behaviors, educational change, administrative behaviors, and use of power or authority exercise in
various situations. The conceptual frameworks applied for these studies were from Halpin,
Reddin, Vroom and Yetton principles in descending order. The population and/or sample under
study were mostly administrators and teachers. The instruments used were modified
questionnaires with items asking about essentials of the above conceptual frameworks. The data

were collected by the researchers themselves. The statistics used were frequency and percentage.



From synthesizing the research works’ results, it was found that administrators did
reveal leadership behaviors in both initiating structure and consideration closely with often
performance. Those who were more effective administrators were of the developer type, and were
rated high in almost every aspect of administrative behaviors. For decision making behaviors,
administrators made decision by sharing problems with subordinates and reaching agreement on
solution, then acknowledging and implementing. Moreover, the power use/authority exercise
behaviors mostly implemented were legitimate and information power based, while coercive and
reward-and-punishment power based were least. As for teadership styles, they used human
resources orientation the most. High compromising behavior was found in the conflicted
situations. With respect to administrative leadership and school evolution, administrators were
skillful, far-sighted, learned, and able to adapt/change their organizaticns for survival.

With regard to the research recommendations from the synthesis, administrators
should be democratic, should adjust and review their own leadership behaviors, should have
educational reforms knowledge, should use appropriate power/autho_rity suitable to the situation,
and should support teachers welfare as well as distributing the research results. Concerning
recommendations for further studies; they should be conducted with various group of population
in both qualitative and qualitative manners, and should investigate behaviors in different

situations including factors affecting administrative behaviors.



