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ABSTRACT

This independent study aims to evaluate the Long Distance Training Program for
regional civil servant in Lamphun Educational Service Area 1 by applying CIPP Model to
evaluate its result. There were 67 different people: staffs of the program, trainees,
administrators and civil servants from the Lamphun Educational Service Area 1 as the
source of information. The assess scale questionnaire and the structure interview were
applied as research instruments. Then, all data were analyzed by using means,
standard deviation, and frequency. The finding of this study could be summarized as
follows.

In terms of context, it was found out that respondents strongly agreed with the
item stated that the program structure was proper and fit with trainees' roles and could
response the need of trainees. Moreover, objectives of the program were in conformity
of the office policy.

In terms of input, it was found out that respondents strongly agreed with the
following items; the trainers had well knowledge and understanding towards training

principles and methods, the trainees had intention and enthusiasm in practicing training



activities, and the content of documents were clear enough. However, they fairly agreed
with the items stated that there were enough training documents, and the training
budget was proper and sufficient.

In terms of process, it was found out that respondents strongly agreed with the
appropriate documents for studying activities and the proper training process. Anyway,
they fairly agreed with the extra activity, self-document study.

In terms of product, it was found out that respondents strongly agreed with the
knowledge and understanding in any set of course contents of the trainees and the

ability in applying those knowledge and understanding to their careers.



