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ABSTRACT

The proposes of this research were (1) to examine the relationships among organizational
commitment, work value, job characteristics, organizational climate, and (2) to examine the
predictive power of work value, job characteristics and organizational climate on organizational
commitment.

A correlational research design was used. The sample was 401 employees who worked in
private organizations producing electronic components in Lamphun Industrial Estate. The
research instruments consisted of a work value questionnaire, a job diagnosis survey, an
organizational climate measurement, and an organizational commitment questionnaire. Data were
analyzed by using the Pearson product-moment coefficient, and the hierarchical multiple

regression.

The research found that:
1. Work value was positively related to organizational commitment. (» =.33, p <.01)

2. Job characteristics was positively related to organizational commitment.

(r =46,p<.01)



3. Organizational climate was positively related to organizational commitment.

(r =49,p<.01)

4. Work value, job characteristics and organizational climate jointly predicted

organizational commitment.
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