UIFANUNIN

Muing

a o A (Y J Y v v v
N3Ng NaWIF. (2540). JadefiinanenNUKNWHABEIANIVBINUNNUTIAUT Y Bz
% a a v o v a a Ja
wummwﬁwmiﬂmﬂ uiyﬂﬁwﬁmmﬂm 1A (NHIBY). INYIUNUTINY-
@ a a a a J % a A [
AITATHVIUUNG FIVIIFIIAINYIGAT NN NITULUALDIANIT UUNAINYIQY

111(?131/]8']58!11‘9@]5?“?{@]{

1 (Y] d a a a J
ARHNT ANAIN. (2540). AN HABDINNMIVBIYAAINIIUEsNOLIASIAeN. TN TTWUT
Innmaasuiiiada 41113130 IN0PATINATIUNAZEIANST  HaRAINe1aY

UHINRUNHATAANS.

v v q % J a o
NIYIUN ‘Lgcl’l]ﬂﬂxi. (2543). f"l'J'IﬂJETﬂJ‘W‘Hﬁi3“r‘i’J'Nﬂ31uﬁﬂwuﬁiﬂﬂﬂﬂﬂ1§!m$wqmﬂiﬁllf‘ni“{nﬂ]‘l!
U % a wua a a I % a a a a
°luwumm5mm]gumms. INTUNUTINYIFTTATUHIUUNA A1UV1IBIIANINYT

RATINNITULAZOIANT UIINIA0I T i,

A A A LY d Y R a v A
INFT ATIEDYT. (2542). ANNANNUADIIANTITUBINHUNIU : ﬂ‘smﬂnymﬁ‘yﬂmmamm.

Ineniinuiimenmaasitiaugs  a191393N19AMNMNTTUNAZEAMT  Tdia-

a [ a Y 4
INYIAY UH1INYIQYNBFATATAT.

v a J = a [ d‘da a \ d' Y A g
195308 MANYIA. (2540). Jadeniaensnanemsilasunuvesfusmsluesamsonyi,
Inoiinutinemansuidaudia  #1913%5190IN019AEIMNTTULALIRNS

UNINeBesea .

a A (Y] d Y d v
FAAT ANTITIU. (2539). ﬂ'JnJQﬂW‘Hﬂ'ﬂ?JQﬂﬂ‘liﬂlﬂﬂ!%‘lﬁ{hﬁﬂﬁﬂﬂ‘lﬁ‘wmu]lﬂﬂ‘lﬂﬂu!ﬂlﬂ

NFUNNNTUAS. INTNUTIFManTuiiagia aagigmansiazSglsemau-

J

Maas TuNaINneIds UHIINRUNEATATNS.



67

a v Aa v v d (Y] d (Y]
FIYAD AUANEY. (2541). ANUTNNUEIZHINMITUIVITNMABIANIHAZANNYNHTUAD
g Y Y Aa d o a a J o
ﬂx‘lﬂﬂ'ﬁ5]]9Q!ﬂ]ﬁu1ﬂ?!ﬂ§‘l$ﬁﬂﬂﬂ'§$u1m muﬂwﬂizmm. INYTUNUDIIMNTATUN-

% a @ J @ 4 a Aa [ a Y
UUNA ﬂm$i§ﬁ1ﬁﬁilla$iﬂﬂiZﬁWﬁuFﬂﬁﬁi UUNAINYINY UH1INYTQY

Lﬂ‘H@’iﬁWﬂ'ﬁ{.

o v v o (Y] (Y]
AT NIUNDA. (2543). nmﬂ%’ﬂmﬁﬂuﬂ:Jmi;mwufﬁmmmﬁﬂu‘lumimamnummgnwu
\ d \ Y a [y v Y (A va v Y a v
AeaIAMsIuszHNguImsszaunasnugUfiRaulv mslwvhdhendanms
a a Ia @ a a a A
ﬂi%!"{lﬂl’l‘i’lﬂ. MeUNUsAalmaasuiUuma F1UITIVAINYIYATINNTTULAY

fNﬁﬂﬁ MﬁW%V]ﬂTﬁﬂﬁﬁiNﬁ1ﬁﬁ§’.

4 a

[ % d Y A v (Y] d [
Fagian Muzna. (2543). mmqnwudamﬂmi : ﬁnmmiﬁwummumwwaﬂnmmuamaq

o a a v @ a [ 4 (% 4
ﬂ'i’)ﬁ%clﬂ 10A. IMNYTIUNUTTIMTATUHIUUNG ﬂﬂw‘iﬂﬁWﬁ@]ﬁLlﬂ$i§ﬂ5$ﬁ1ﬁu5‘?{1ﬁﬁi

o a A [ a [ J
VUNAINYIAY UN1INGAUNBATATNT.

\ U \

¢ o ¢ Y 3
LY LLT%}'HJTTW]. (2542). NE’ISUENf’ﬂﬁi‘ljilﬂﬁﬁfﬂf'nﬂf‘Nﬂﬂ1§ﬁﬁﬂ®ﬂ313~lﬁﬂwuﬂﬂﬂﬁﬂﬂ1§5ﬂﬂﬁ
Y a a Ja
NUNAIIHUAND 114561191ngamwumumuazﬂ?umma. IHNUTAaUMaasuNI-

% a a a a J a [ 4
UUNH 1VNIFIVAINYIYATINNTTULUATDIANT UNINYIYTITUATNT.

a \J

a a s 4 a2 4 d
U5 1uen Aadqug. (2538). TadenNdanswanen UL IgNIIWRIBBIANS : ANBUDWIZ

= A v oy oy v a ¢
NIUYATHINTINAING ‘I.Ii%!ﬂ‘ﬂiﬂﬁ‘ﬂﬁ)ﬂ18]6132]!@'141899]18!!’618!%714181]536115!5.

a9

Inertinusdadmansumiaudia @19139130IN019AFIMNTTULAZDIANS

MﬁW%%ﬂ?ﬁﬂﬁﬁiMﬁTﬁ@{.

o @ J v o d (Y] a d (Y] a
INTUHU ‘Wu‘ﬁ"aﬂ’]. (2543). ﬂ'J]Nﬂuwuﬁizﬂ'j1ﬂﬂ1§§ﬂ§ﬂ31uqﬂﬁﬁ'ﬁﬂu@ﬂﬂﬂ'ﬁﬂ‘l.l‘wqglﬂ'iﬁll

w

a 4 d % (] a wva d
maduainsnnavesesnms : Anmnsaniinnuszavl fiamsluesnnsvessy

& a a I @ a a a a 4
!!?‘;Qﬁﬁx‘i. ’Jmmwuﬁﬁaﬂmamnwmmmw T1UVITIVAINYIYATIVNTIULATDIANIT

a Y 4
UN1INYIAYTITUATAT.



68

[ d Y 4 v o d ) U U
FAINTL IAUNIAWNUE. (2539). ANNANNUEszHNWIPIalumsmnuduaNugnune
Jd a a ' o a a Aa A
9IANT. INGMINUTIMeINAATUMIT TN A1UIFIVAINGIYATTNNTTULAZDIANT

NﬁW%ﬂmﬁﬂLﬂ‘HﬁiﬁWﬁﬂ{

a a a J a o U I3 4
Fla Fsznswigied. (2541). MBENlUMSIMOUIEZANNYANUADBIANITVBININNUTTI
a v a a v a A = a =
Tnawezrenisiululszmalng nsdifiow : vsEmlugsteillns@esnazlasnil.
Inerinusaadmansumiaudia @1913%130IN019ATIMNTIVUALDIANIS

a @ 4
UNR1INYIAYTITUATAT.

v v d LYY [ (Y] d
aueq Glfﬁﬁci{. (2541). ﬂ?lﬁ»lﬁ?»lw‘MﬁﬁZ‘ﬁ'hﬁﬂi]i]ﬂﬂﬂ‘hlm%\ﬂuﬂﬂﬂﬁnlﬂﬂWHﬂli’)ﬂﬂﬂﬂ1isﬂi’N
a LY S U Y 1
i’)"l‘i]1ﬁfﬂ‘u]ﬂﬂ1ﬁﬂ!ﬂﬂﬂ§!!ﬁ$!ﬂﬂiﬂiﬁﬂ NANNNASIHBINUASNIANANUINAIU.
a a J o a a a Y a
”JTIEJTHWHﬁﬁﬂHTﬁ”Iﬁ@ﬁ?Jﬁ”IUm"V]@ ﬁ"lslﬂ?]‘]f”lﬂ”li‘]_liﬁ”liﬂ”liﬁﬂHW Uﬂ!“’ﬂ@]ﬁﬂi&ﬂ
UMINEAYTNN.

a [

a a J o o 4
quyd uT%ﬂTi. (2540). MIVINIIUATNGANIINDIANTT. NTIUNNA ff"ll!ﬂWiJWEji]ﬂﬂTi.

aa a d ﬁ o v A 4
393 I¥V1D. (2544). ?]ﬂa‘l’lﬂﬁ’;ﬂﬁﬁ‘iﬂiﬁN!m%ﬂﬁﬂﬂ1§!ﬂf’N€l}u. NIUNNA - FTUNWUN

HHINROTI TUAENS .

a a v v U
QA AT N A. (2541). MANIANNTNAUTIZH QAN UTIanazaNuRN D
J Y 1Y A J [ a a J
panMsvasninuszaulianmsluesamsmasguazenyy. INeTInNus
Aamansuniadia 111330 ING1YATHATINAZOIRMT UNIINED-

‘ﬁiiiJﬁWﬁﬁio’.



69

MYIVINYY

Allen, N.J., & Meyer, J.P. (1986). Organizational commitment : The development and test of a
three-component model. Paper presented at Administrative Science Annual

Conference (ASAC). Whistler, British Columbia, Canada.

Allen, N.J., & Meyer, J.P. (1990). The measurement and antecedents of affective, continuance
and normative commitment to the organizations. Journal of Occupational Psychology,

63, 1-8.

Allen, N.J., & Meyer, J.P. (1991). A three-component conceptualization of organizational

commitment. Human Resource Management Review, 1, 61-89.

Allen, N.J., & Meyer, J.P. (1996). Affective, continuance, and normative commitment to the
organization : An examination of construct validity. Journal of Vocational Behavior,

49, 252-276.

Allutto, J.A., Hrebiniak, L.B., & Alonso, R. (1973). On operationalizing the concept of

commitment. Social Forces, 51, 448-454.

Alvi, S.A., & Ahmed, S.W. (1987). Assessing organizational commitment in a developing

country : Pakistan, a case study. Human Relations, 40(5), 267-280.

Angle, H.L., & Perry, J.L. (1981). An empirical assessment of organizational commitment and

organizational effectiveness. Administrative Science Quarterly, 26, 1-12.

Aranya, N., & Ferris, K.R. (1984). A reexamination of accountants’ organizational — professional

conflict. The Accounting Review, 59, 1-15.



70

Barling, J., Wade, B., & Fullagar, C. (1990). Predicting employee commitment to company and

union : Divergent models. Journal of Occupational Psychology, 63, 49-61.

Baron, A.R. (1986). Behavior in organizations. Boston : Allyn and Bacon.

Bateman, T., & Strasser, S. (1984). A longitudinal analysis of the antecedents of organizational

commitment. Academy of Management Journal, 27, 95-112.

Bolon, D.S. (1993). Beyond job satisfaction : Multidimensional investigation of the
relationship between organizational commitment and organizational citizenship

behaviors. Dissertation, Virginia Polytechnic Institute and State University.

Box, R., Odom, R., & Dunn, M. (1991). Organization values and value congruency and their
impact on satisfaction, commitment, and cohesion. Public Personnel Management,

20(1), 195-205.

Bretz, R.D.Jr., & Judge,T.A. (1994). Person-organization fit and the theory of work adjustment :
Implications for satisfaction, tenure, and career success. Journal of Vocational

Behavior, 44, 32-54.

Brooke, P.P., Russel, D.W., & Price, J.L. (1988). Discriminant validition of measures of job
satisfaction, job involvement, and organizational commitment. Journal of Applied

Psychology, 73(2), 139-145.

Brown, W., & Moberg, D. (1980). Organizational theory and management : A macro

approach. New York : Wiley & Sons.

Buchanan, B. (1974). Building organization commitment : The socialization of managers in

work organization. Administrative Science Quarterly, 19, 533-546.



71

Chatman, J.A. (1989). Improving interactional organizational research : A model of person-

organization fit. Academy of Management Review, 14, 333-349.

Chatman, J.A. (1991). Matching people and organizations : Selection and socialization in public

accounting firms. Administrative Science Quarterly, 36, 459-484.

Cherniss, C. (1991). Career commitment in human service professionals : A biological study.

Human Relations, 44(5), 419-437.

Cherrington, D. (1994). Organizational behavior : The management of individual and

organizational performance. Needham Heights, MA : Allyn and Bacon.

DeCotiis, T.A., & Summers, T.P. (1987). A path analysis of a model of the antecedents and

consequences of organizational commitment. Human Relations, 40(7), 445-471.

Davis, K., & Newstrom, J.W. (1985). Human behavior at work : Organizational behavior.

New York : McGraw-Hill.

Dessler, G. (1980). Organization theory : Integrating structure and behavior. Englewood

Cliffs, NJ : Prentice- Hall.

Dunham, R.B, Grube, J.A., & Castaneda, M.B. (1994). Organizational commitment : The utility

of an integrative definition. Journal of Applied Psychology, 79, 370-380.

Eisenberger, R., Fasolo, P., & LaMastro, V.D. (1990). Perceived organizational support and
employee diligence, commitment, and innovation. Journal of Applied Psychology,

75(1), 51-59.



72

Farkas, A.J., & Tetrick, L.E. (1989). A three-wave longitudinal analysis of the causal ordering of
satisfaction on commitment and turnover decision. Journal of Applied Psychology,

74(6), 855-868.

Finegan, J.E. (2000). The impact of person and organizational values on organizational

commitment. Journal of Occupational and Organizational Psychology, 73, 149-169.

Fischer, S.G., Macrosson, W.D.K., & Yusuff, M.R. (1996). Team performance and human

values. Psychological Reports, 79(3), 1019-1025.

Flynn, D.M., & Solomon, E. (1985). Organizational commitment : A multivariate test within the

banking industry. Psychological Reports. 57, 119-130.

Forehand, G.A., & Gilmer, B.V.H. (1964). Environmental in studies of organizational behavior.

Psychological Bulletin, 62, 361-382.

Fukami, C.V., & Larson, E.W. (1984). Commitment to company and union : Parallel models.

Journal of Psychology, 69, 367-371.

Gellatly, 1. (1995). Individual and group determinants of employee absenteeism : Test of a causal

model. Journal of Organizational Behavior, 16, 469-485.

Gibson, J. (1973). Organization : Structure, process, behavior. Dallas, TX : Business

Publications.

Glisson, C., & Durick, M. (1988). Predictors of job satisfaction and organizational commitment

in human service organizations. Administrative Science Quarterly, 33, 61-81.



73

Hackett, R.D., Bycio, P., & Hausdorf, P.A. (1994). Further assessments of Meyer and Allen’s
(1991) 3-component model of organizational commitment. Journal of Applied

Psychology, 79, 15-24.

Hackman, J.R., & Lawler, E.E. (1971). Employee reactions to job characteristics. Journal of

Applied Psychology. 55(3), 259-286.

Hackman, J.R. & Oldham, G.R. (1975). Development of job diagnostic survey. Journal

of Applied Psychology. 60(2), 159-170.

Hackman, J.R. & Oldham, G.R. (1980). Work redesign. Reading, MA : Addison-Wesley.

Hackman, J.R., & Suttle, J.L. (1977). Improving life at work : Behavioral science approaches

to organizational change. Santa Monika, CA : Goodyear Publishing Company.

Hall, D.T. (1977). Organization theory : Research and design. New York : Macmillian.

Han, N.C., Ko, J.W., Price, I.L., & Mueller, C.W. (1993). Organizational commitment in South

Korea. Research and Practise in Human Resource Management, 3, 39-68.

Hellriegel, D., & Slocum , J. (1974). Management : A Contingency Approach. Phillipines :

Addison-Wesley.

Hrebiniak, L.G., & Alutto, J.A. (1972). Personal and role related factors in the development of

organizational commitment. Administrative Science Quartery, 17, 555-573.

Huse, E.F., & Bowditch, J.L. (1977). Behavior in organization : A system approach to

managing. (2" ed.). Masschusetts : Addison-Wesley.



74

Huselid, M.A., & Day, N.E. (1991). Organizational commitment, job involvement and turnover :
A substantive and methodological analysis. Journal of Applied Psychology, 73,
380-391.

Hsu, J.C. (2002). Does organizational commitment affect turnover in China’s internet industry?.
[Online]. Available : http://dbonline2.lib.cmu.ac.th/epsyche/detail.nsp. [2002,
December 16].

Jones, M.A. (1988). Organizational climate and conflict resolution style used by registered

nurse. Dissertation, University of Southern Mississippi.

Judge, T.A., & Bretz, R.D. (1992). Effects of work values on job choice decision. Journal of

Applied Psychology, 77(3), 261-271.

Kanter, R.M. (1968). Communication and social organization : A study of commitment

mechanism utopian communities. American Sociological Review, 33, 499-517.

Klenke-Hamel , K.E., & Mathieu, J.E. (1990). Role strains, tension, and job satisfaction
influences on employees’ propensity to leave : A multi-sample replication and extension.

Human Relations, 43(8), 761-807.

Kolb, D., Rubin, 1., & Mclntyre, J. (1979). Organizational psychology. Englewood Cliffs, NJ :

Prentice-Hall.

Lee, K., Allen, N.J., & Meyer, J.P. (2001). The three- component model of organizational
commitment : An application to South Korea. Journal of Applied Psychology,

50(4), 596-614.


http://dbonline2.lib.cmu.ac.th/epsyche/detail.nsp

75

Lincoln, J.R., & Kalleberg, A.L. (1990). Culture control and commitment. New York :

Cambrige University Press.

Litwin, G. H., & Stringer, R. A. (1968). Motivation and organizational climate. Boston :

Division of research Harvard Business School.

Marsh, R., & Mannari, H. (1977) Organizational commitment and turnover : The prediction

study. Administrative Science Quarterly, 22, 57-75.

Mathieu, J.E., & Farr, J.L. (1991). Further evidence for the discriminant validity of measures
of organizational commitment, and job satisfaction. Journal of Applied Psychology, 76,

127-133.

Mathieu, J.E., & Zajac, D.M. (1990). A review and meta-analysis of antecedents, correlates, and

consequences of organizational commitment. Psychological Bulletin, 108, 171-194.

McGee, G.W., Goodson, J.R., & Cashman, J.F. (1987). Job stress and job dissatisfaction :

Influence of contextual factors. Psychological Reports, 61, 367-375.

Meglino, M., & Ravin, E. (1998). Individual values in organizations : Concepts, controversies,

and research. Journal of Management, 24(3), 351-389.

Meglino, M., Ravin, E., & Adkins, C. (1989). A work values approach to corporate culture : A
field test of the value congruence process and its relationship to individual outcomes.

Journal of Applied Psychology, 74(3), 424-432.

Meglino, M., Ravin, E., & Adkins, C. (1992). The measurement of work value congruence : A

field study comparison. Journal of Management, 18(1), 33-43.



76

Meyer, J.P., Allen, N.J. , & Smith, C.A. (1993). Commitment to organizations and occupations

: Some methodological considerations. Journal of Applied Psychogy, 78(4), 538-551.

Meyer, J.P., Irving, G.P., & Allen, N.J. (1998). Exasmination of the combined effects of work
values and early work experiences on organizational commitment. Journal of

Organizational Behavior, 19, 29-52.

Meyer, J.P., Paunonen, S.V., Gallaty, I.R., Goffin, R.D, & Jackson, D.N. (1989). Organizational
commitment and job performance : It’s nature of the commitment that counts. Journal of

Applied Psychology, 74, 152-156.

Miner, J.B. (1992). Industrial organization psychology. Singapore, McGraw-Hall.

Mitchell , T.R. (1982). People in organizations : An introduction to organizational behavior

(2nd ed.). New York : McGraw-Hall.

Moorhead, G., & Griffin, R.-W. (1998). Organizational behavior : Managing people and

organizations. (5" ed.). USA, Houghton Mifflin Company.

Mottaz, C.J. (1988). Determinants of organizational commitment. Human Relations, 41,

467-482.

Mowday, R.T., Steers, R.M., & Porter, L.W. (1979). The measurement of organizational

commitment. Journal of Vocational Behavior, 14, 224-247.

Muchinky, P.M. (2003). Psychology applied to work (7" ed.). Belmont, CA : Thomson

Learning. Publishing Company.



77

Near, J.R. (1987). Work and nonwork : A cross — cultural comparison of Japanese and American
press workers. In S. Bacharach & N. DiTomaso (Eds.). Research in organizational

sociology (pp. 233-251). Greenwich, CT. : JAI Press.

Newston, J.W., & Keith, D. (1993). Organizational behavior : Human behavior at work.

New York : McGraw-Hall Inc.

Nwadai, A.C. (2003). The relationship between perceived values congruence and
organizational. commitment in a multinational organization. Dissertation, University of

Phoenix.

Oliver, N. (1990). Rewards, investment, alternatives and organizational commitment : Empirical

evidence and theorical development. Journal of Occupational Psychology, 63, 19-31.

O’Reilly, C.A., & Caldwell, D.F. (1981). The commitment and turnover of new employee : Some

evidence of posdecisional justification. Administrative Science Quarterly. 26, 597-616.

Organ, D.W., & Ryan, K. (1995). A meta-analytic review of attitudinal and dispositional

predictors of organizational citizenship behavior. Personnel Psychology, 48, 775-802.

Pedrick, D.L. (1998). The Influence of organizational climate on employee, customer, and

firm performance. Dissertation, The University of Memphis.

Plunkett, W.R., & Attner, R.F. (1994). Introduction to management. (5th ed). CA : Wadsworth.

Porter, L.W., & Steers, R.M. (1973). Organizational, work, and personal factors in employee

turnover and absenteeism. Psychology Bulletin, 80, 151-176.

Posner, B.Z., Kouzes, .M., & Schmidt, W.H. (1985). Shared values make a difference : An

empirical test of corporate culture. Human Resource Management, 24(3), 293-310.



78

Putti, .M., Aryee, S., & Liang, T.K. (1989). Work values and organizational commitment

: A study in the Asian context. Human Relations, 42(3), 275-288.

Roueche, J.E., & Baker, G.A. (1987). Access and excellence. Washington DC : The Community

Colledge Press.

Roy , D.D., & Ghose, M. (1997). Awareness of hospital environment and organizational

commitment. Journal of Social Psychology, 137, 381-387.

Rusbut, C.E., & Farrell, D. (1983). A longitudinal test of the investment model. The impact on
job satisfaction, job commitment, and turnover of variations in rewards, costs,

alternatives and investments. Journal of Applied Psychology, 68, 429-438.

Saeng-Xuto, C. (1991, September). Human resource management for quality of work life at

Siam Cement. Paper presented at the International Productivity Congress, Bangkok.

Schappe, S.P. (1998). The influence of job satisfactions, organizational commitment, and fairness
perceptions on organizational citizenship behavior. Journal of Psychology, 132(3),

277-290.

Schein, E.H. (1988). Career dynamics : Matching individual and organizational

needs. Masschusetts : Addson-Wesley Publishing Company.

Schneider, B. (1973). The perception of organizational climate : The customer is view. Journal

of Applied Psychology. 53, 254.

Schultz, D.P., & Schultz, S.E. (1994). Psychology and work today : An introduction to

industrial and organization psychology. New York : Macmillan Publishing.



79

Sheldon, MLE. (1971). Investments and involvements as mechanism producing commitment to

the organization. Administrative Science Quarterly, 16, 143-150.

Shore, L.M., Barksdale, K., & Shore, T.H. (1995). Managerial perceptions of employee

commtment to the organization. Academy of management Journal. 38 (6). 1593-1615.
Shore, L.M., & Wayne, S.J. (1993). Commitment and employee behavior : Comparison of
affective commitment and continuance commitment with perceived organizational

support. Journal of Applied Psychology. 78, 774-780.

Smith, C. A., Organ, D.W., & Near, J.P. (1983). Organizational citizenship Behavior : Its nature

and antecedents. Journal of Applied Psychology. 68, 653-663.

Steers, R.M. (1977). Antecedents and outcomes of organizational commitment. Administrative

Science Quarterly, 22, 46-56.

Steers, R.M. (1991). Introduction to organizational behavior. New York : Harper & Collin.

Steers, R.M., & Porter, L.W. (1991). Motivation and work behavior. New York :

McGraw-Hall.

Stevens, J.M., Beyer, J.M., & Trice, H.M. (1978). Assessing personal role and organizational

predictors of managerial commitment. Academy of Management Journal, 21, 380-396.

Strauss, G., & Sayles, L.H. (1980). Personnel : The human problems of management (4th ed.).

NI : Prentice-Hall.

Turan, S. (1998). A study of organizational climate and organizational commitment in

human organizations. Dissertation, Ohio University.



80

Werbal, J.D., & Gould, S. (1984). A comparison of the relationship of commitment to turnover in

recent hiers and tenured employees. Journal of Applied Psychology, 69(4), 587-690.

Whitener, E.M., & Walz, P.M. (1993). Exchange theory determinants of affective and

continuance commitment and turnover. Journal of Vocational Behavior, 42, 265-281.

Whithey, M.J., & Cooper, W.H. (1989). Predicting exit, voice, loyalty, and neglect.

Administrative Science Quarterly, 34, 521-539

William, L.J., & Hazer, J.T. (1989). Antecedents and consequences ofsatisfaction and
commitment in turnover models : A reanalysis using latent variable structural equation

methods. Journal of Applied Psychology, 71(2), 219-231.

Wright, P.L. (1990). Teller job satisfaction and organizational commitment as they relate to

career orientations. Human Relations, 43(4), 369-381.

Young, B.S., Worchel, S., & Woehr, D.J. (1998). Organizational commitment among public

service employees. Public Personnel Management, 27, 339-348.



	ÇÔ·ÂÒÈÒÊµÃÁËÒºÑ³±Ôµ ÊÒ¢ÒÇÔªÒ¨Ôµ
	¡Ò­¨¹Ò ¹Øã¨¡Í§. \(2543\). ¤ÇÒÁÊÑÁ¾
	´ÓÃ§ ¾Ò¹·Í§. \(2543\). ¡ÒÃà»ÃÕÂºà·
	
	
	
	µèÍÍ§¤ì¡ÒÃã¹ÃÐËÇèÒ§¼ÙéºÃÔËÒÃÃÐ�

	»ÃÐà·Èä·Â. ÇÔ·ÂÒ¹Ô¾¹¸ìÈÔÅ»ÈÒÊµÃ�



	¹§àÂÒÇì á¡éÇÁÃ¡µ. \(2542\). ¼Å¢Í§¡
	ÇÔäÅ ¨ÔÃÐ¾Ã¾Ò³ÔªÂì. \(2541\).  ¤èÒ�
	
	
	ä·ÂáÅÐªÒÇÍàÁÃÔ¡Ñ¹ã¹»ÃÐà·Èä·Â ¡Ã


	ÀÒÉÒÍÑ§¡ÄÉ

	Allen, N.J., & Meyer, J.P. (1990). The measurement and antecedents of affective, continuance
	and normative commitment to the organizations. Journal of Occupational Psychology,
	63, 1-8.
	
	
	
	
	Flynn, D.M., & Solomon, E. (1985). Organizational commitment : A multivariate test within the
	Applied Psychology, 77(3), 261-271.






	Kanter, R.M. (1968). Communication and social organization : A study of commitment
	
	
	
	
	Klenke-Hamel , K.E., & Mathieu, J.E. (1990). Role strains, tension, and job satisfaction





	Mathieu, J.E., & Farr, J.L. (1991). Further evidence for the discriminant validity of measures
	Mathieu, J.E., & Zajac, D.M. (1990). A review and meta-analysis of antecedents, correlates, and
	consequences of organizational commitment. Psychological Bulletin, 108, 171-194.
	
	
	
	
	Meglino, M.,  Ravin, E., & Adkins, C. (1989). A work values approach to corporate culture : A
	Meglino, M.,  Ravin, E., & Adkins, C. (1992). The measurement of work value congruence : A



	Mowday, R.T., Steers, R.M., & Porter, L.W. (1979). The measurement of organizational


	Sheldon, M.E. (1971). Investments and involvements as mechanism producing  commitment to
	Shore, L.M., Barksdale, K., & Shore, T.H. (1995). Managerial perceptions of employee
	
	Shore, L.M., & Wayne, S.J. (1993). Commitment and employee behavior : Comparison of


	Stevens, J.M., Beyer, J.M., & Trice, H.M. (1978). Assessing personal role and organizational
	predictors of managerial commitment. Academy of Management Journal, 21, 380-396.

