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ABSTRACT

The independent study entitled, “Factors A ffecting Career Development Path of Military
Officers. A Case Study of the 3° Regional Development office Armed Force Development
Command”, is designed to study the factors affecting the career development path of military
officers, and analyze factors affecting career development path of military officers and incentive
of the military commissioned officers in their duty performance in the 3¢ Regional Development
Office Armed Force Development Command”. The swdy is based on the sampling units
collected from 108 military officers.

According to the study results, it is found that the majority of sampling units is the male.
They are over 45 years old and have been in military service longer than 25 years. Regarding their
qualification, they all fihished bachelor’s degree and used educational qualification from different
educational institutions to apply for the position of a commissioned military officer who is
responsible for the management. Their incentives to j(.)in this kind of government service are
mostly due to personal military preference because it is an honorable career. Their present rank is
generally the licutenant and the next is the captain; their position is the program producer.

The majority of sampling units has never performed duty in the administrative office but
they are of opinion that duty performance in the so-called office enables the officer concerned to

gain experience and progress in the career. Most of them have never thought of changing their



career. However, 41.7 percent has ever thought of changing to independent trading business
because the military career is paid less. As regards the possibility of transference to other section,
most of them wanted to transfer to the management section and the next to the task force because
of the reasons that they have skills in that particular job and further they wanted to gain some
experience in other sections.

The sampling units are satisfied with their responsible task in high level. And the work
they are most satisfied with is ascribed to work type, work responsibility, and work achievement,
The factors affecting the satisfaction at high level are social acceptance, administration, working
conditions, return rate, and career stability. And most of the sampling units have good morale
and incentive in duty performance; the are satisfied with annual incumbency promotion and stated
that it is quite fair. Additionally, the sampling subjects are of opinion that the parents or
respectable relatives who are still holding a high rank in the armed force will have much influence
on providing opportunity to particular persons to progress ahead of others. In the same manner, if
the particular persons have acquaintance with the present or past boss, such an acquaintance will
result in one’s progress ahead of others. In case of arteries system manipulated through the
politician, it will also have an immense influence on one’s progress ahead of the colleagues. Yet,
the sampling units regard graduation from the Royal Military Cadet, knowledge and capability,
and acquaintance with the boss as a prime factor for the progress in military career.

From the Chi-square Test with statistic significance at 0.05 conducted to find out
correlation between personal and environmeital factors and career development path of military
officers, it is found that persoual factors such as educational background, work in charge, work
experience and the parents employed in the govemlﬁent service will affect the career
development path of military officers, And the environmental factors such an work satisfaction,
morale and incentive in duty performance ard other, supporting factors from the parents or
relatives with military high rank have nothing to do with personal progress in military carcer

development.



