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ABSTRACT

The objectives of this study, “A Comparative Study of the Quality of Working Life
for the Teachers in the Varaneegul and Vachiralai Schools” are: 1) to compare the quality of
working life for the teachers in the Varaneegul and Vachiralai schools; 2) to compare the
satisfaction of the teachers in the Varaneegul and Vachiralai schools; and 3) to study and make
correlations of a general data base on the teachers including gender, status, age, salary, extra
income, working experience, educational level and quality of working life. The data in the study
came from documents and a research survey given to 24 teachers from the Varaneegul School and
32 teachers from the Vachiralai School.

Statistics used for data analysis were frequency, percentage, arithmetic mean and
standard deviation, A test of the hypothesis was conducted by t-test at 0.05 level of statistical
significance. A test of the correlations of a general data base on the teachers including gender,
status, age, salary, extra income, working experience, educational level and quality of working
life was conducted by Chi-square test and Pearson Correlation test.

The results of the study found that most of the teachers of the Varaneegul School are
female, married, age between 26 ~ 30 years old, with a salary of 6,001 — 7,000 baht, earn extra
income per month of less than 1,000 baht, with 5 years and up of work experience, having a
bachelor’s degree, with an average teaching period of 18.61 period per week teaching at the
primary school level, while most of the teachers of Vachiralai School are female, single, age

between 26 — 30 years old, getting a salary 6,001 — 7,000 baht, earning extra income per month of
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less than 1,000 baht, with 1 — 3 years of work experience, having a bachelor’s degree , with an
average teaching period of 18.83 periods per week teaching at the secondary school level.

In conclusion, the quality of working life for the teachers in both the Varaneegul and
Vachiralai schools is high. The study found that the teachers of the Varaneegul School have safe
and healthy working conditions, opportunities for continued growth and security, immediate
opportunities to use and develop human capacities, social integration in the work organization,
constitutionalism in the work organization and the total life space and social relevance of their
work life are at a high level, but the compensation is at a low level. While the teacher of the
Vachiralai School have an immediate opportunity fo use and develop human capacities, the social
integration in the work organization, constitutionalism in the work organization, and the social
relevance of work life are at a high level, but the quality of life working in safe and healthy
working conditions, the opportunity for continued growth, security, work and the total life space
are in fair and adequate condition but the compensation is at a low level.

The teacher of the Varaneegul School have higher satisfaction level than the teacher
of the Vachiralai School in the following issues: achievement, recognition, advancement, salary,
possibility of growth, interpersonal relation with superior, status, interpersonal relation with
subordinate, interpersonal relation with peers, supervision technique, policy and administration,
and personal life.

The results of the correlations of a general data based on gender, status, age, salary,
extra income, working experience, educational level with quality of working life, found that

quality of working life is correlated to teaching period.



