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ABSTRACT

The propose of this study was to study the relationship and the predictive power of job
satisfaction and organizational commitment on intention to leave. A correlational research design
was used. The sample was 353 employees who worked at Nim See Seng Transportation 1988,
Co., Ltd. Research instruments consisted of 4 measures: a personal data sheet, a job satisfaction
scale, an organizational commitment scale and an intention to leave scale. Data were analyzed by
descriptive statistics, correlation analysis and hierarchical multiple regression.

The research found that:

1. Job satisfaction was positively related to intention to leave.

2. All three Organizational commitment facets (i.e., affective commitment, continuance
commitment, normative commitment) were negatively related to intention to leave.

3. Affective commitment, normative commitment, and job satisfaction jointly predicted

intention to leave.



