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ABSTRACT

The purposes of this study were 1) to analyze the role of village headmen and authority
of the Tambon administrative organizations in Meuang Chiang Mai district, 2) to identify
problems and obstacles in coordinating between village headmen and authority of the Tambon
administrative organizations in Meuang Chiang Mai district and 3) to find suggestions in
operating between village headmen and authority of the Tambon administrative organizations in
Meuang Chiang Mai district.

The populations in this study were village headmen, the Tambon administrative
organizations’ administrators, council members, officers, sheriff, assitant district officers, local
district officer, and people in Meuang Chiang Mai district, overall 250 persons. Quota sampling
was used.

The results of this study showed that

1. The rules and regulations aspect, it was found that most of them agreed that village
headmen should have authority according to Township Governing 1914 Act. The approaching
position aspect, it showed that majority agreed that village headmen should be elected from the
people. The position occupying period aspect, it was found that most of them accord to council
members and mayor of the tambon administrative organizations should be 4 years term. The

performance aspect, it showed that the majority agreed that village headmen should promote,



support, and help the Tambon administrative organizations. The targets and objectives aspect, it
was found that most of them agreed with having village headmen in order to govern and keep
peace in the area.

2. The problems and obstacles in coordinating between village headmen and
authority of the Tambon administrative organizations, it showed that they were lacking of
knowledge and understanding in roles of each other. Other problems showed that council
members group approved that the Tambon administrative organizations did not allow village
headmen to participate in local development. The village committee group had conflict of
interest, budget in each project or sharing benefit of stakeholders for examples. The sheriff and
assitant district officers group agreed to snatching job and success problems. The administrators
and officers group agreed that they were intervened from both national and provincial politics led
to snatching works or political issues. And the village headmen group agreed to lacking of good
coordination as a result of misunderstanding in the Tambon administrative organizations’
operations.

3. The council members group suggested that they should coordinate in operation by
having a meeting to solve the problems together. The village committee group advise that they
ought to increase coordinating between the village headmen and the Tambon administrative
organizations. The administrators and officers group recommended that both village headmen and
the Tambon administrative organizations should build up cooperation in local development, the
village headmen should play role and authority understanding of themselves, not stick to old
power. And the village headmen group suggested that they should have same direction,
especially, both village headmen and the Tambon administrative organizations group should not

take personal conflict mixed up with public operation.



