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Abstract 

This study carried out an analysis of the wage difference and satisfaction with works of 

male and female production workers in the Northern Industrial Estate, Lamphun province with 

the aim to examine (1) their working conditions, (2) gender wage differentials, and (3) the level of 

satisfaction with the works. The data was collected through a use of a questionnaire.The sample 

of  400 workers were in electronics, component and equipment, food and beverage and gem and 

jewelry industries. The study also adopted descriptive statistics to provide an explanation for the 

demographic data, and a wage regression model as a tool to study on factors affecting gender 

wage differentials. 

The demographic data showed that the majority of the respondents were females, 

between 26 and 30 years old, working in a component assembly division, married with no child, 

and graduated in the lower secondary school/vocational school levels. For job description with 

respect to gender, their works are slightly different. Most of them had experience ranging from 6 

to 10 years, and their tenure ranged from 4 to 6 years. The frequency of rotations, since their 

graduation, was between 1 and 3 times due to a low payment. The reason for such a change is a 

career upgrading opportunity. The risks in their work are at a moderate level. Their average 
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monthly ranges from 5,001 to 7,500 Baht, and the fringe benefits are incentive, transportation 

expenses, luncheon, and maternity leave. 

The study into the wage difference found that males have experience slightly higher 

than female workers, while the proportion of their marriage status is almost the same. The 

average wage of the male workers is one percent higher than that of the females. Thus, the wage 

difference with respect to the demographic characteristics is -1.3%, whereas, the wage difference 

with respect to different coefficients between male and female workers is 108%. However, a 

model forecasted that such the wage difference would be higher than the obtained results. This 

may be due to the fact that the factor regarding females’ productivity, which is higher than that of 

males, was not included in the model or that most of the sample group are unskilled workers 

whose wage is influenced by the prescribed minimum wage under the labor law. 

The analysis of their current jobs showed that their satisfaction is not different. These 

workers rated the highest satisfaction on relationships among their colleagues; high satisfaction 

on employment conditions and fringe benefits; and moderate satisfaction on job security and 

career advancement. 


