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ABSTRACT

This study was a qualitative research aiming at examining the self-transformation,
self-expression, and opinion concerning the transformation of people and system of personnel
evaluation on the transition to the autonomous organization, and investigating the power
relationship between the evaluated and the evaluators. The researcher began the study by
reviewing the literature and collecting the information for 16 weeks using participant and non-
participant observations, unstructured and structured interviews before analyzing the findings
from the 4 university personnel who served as the informants for the study. The findings reveal
that the university personnel had transformed themselves in complying to the new organizational
system through the evaluation process and power relationship between the evaluated and the
evaluators leading them to adjust themselves, and to increasingly keep informed about the new
evaluation system. It was also found that the power relationship had some impact on the
performance of such personnel. The positive relationship yielded high level of performance

evaluation while the negative one yielded the low level.



