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 The study of factor that affects to the immigration of labor into the industrial estate in 

Siracha Municipality has three main purposes including of  1) To research the style and 

characteristic of Labor immigration in the industrial estate of Siracha municipality, Chonburi 

province   2) To research the factor that affects to the decision to immigrate as a labor into the 

industrial estate of Siracha municipality, Chonburi province and 3) To study the quality of life of 

immigrated-labor who works in the industrial estate of Siracha municipality, Chonburi province. 

This study is a kind of quantitative research which uses a questionnaire as a tool to collect data 

from 304 immigrated-labor in Siracha municipality, Chonburi province.  

 According to the study result, it is found that most of labors are single Males; age 

between 27-32 years old. All of them are approximately in diploma or bachelor degree with 

income around 5,000-10,000 Bath per month. Hometown is in the Northeastern of Thailand 

especially in the city of each province. Career experience is approximately 3-4 years. 

Accommodation is a rental house or apartment. 

Most of them work in an industrial company especially in the industry related with metal, non-

metal and machine. 
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 The factor that affects to an immigration decision is classified into three parts which are 

economical factor, working environment factor, and social sector that reflected by the higher 

wage, the chance to get advance occupation and the right to get more public health treatment in 

sequentially. 

   In general, the average of quality of life in immigrated-labor is in a low level evaluating 

by ten elements of general quality of life and working quality of life. For general quality of work, 

the theory classify into the element of Health-environment and Idea-mental, and for working 

quality of life has divided into eight elements that are Enough-proper wage, Safe working place, 

Stable-advance occupation, Ability improving chance, Harmony human relationship, Individual 

right, Rhythm of life, and Useful toward society. 

 Relation between pull factors and hometown of immigrate labor. According to the study 

result, to receive welfare and right factor and to live with family or relatives have relation with 

hometown of immigrate labor. 

 The difference of individual factors which are sex, age, marriage status, education, and 

income has no such effect to the quality of life of immigrated-labor. 

Problems and obstacle for living and working are Unbalance of income and expense, No 

enough time for family and themselves, Hard working, Human relationship with colleague and 

superior, No enough welfare, Working Environment, and Safety in work.  

 


