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Abstract

The present study aimed to 1) investigate the ethic levels of the police officers in the
Investigation Division, Provincial Police Region 5; and 2) examine the administrative culture
affecting the ethics of the police officers in the Investigation Division, Provincial Police Region 5.
The subjects of the study were 144 police officers at the Investigation Divisions 1 to 3, Provincial
Police Region 5. There were 36 officers ranking from Police Sub-Lieutenant to Police General as
well as 108 officers ranking from Police Lance Corporal to Police Senior Sergeant Major. The
data collection tool was a questionnaire survey. For the analysis, SPSS for Windows software was
utilized. The statistical methods used were Mean, Standard Deviation, Chi-square, and Pearson
Correlation Coefficient. Followings are the results of the study.

1. The majority of the population was 40-50 years old male with a Bachelor’s Degree or
equivalent, and ranking from Police Sergeant Major to Police Senior Sergeant Major with the
salary of 15,000 to 25,000 Baht.

2. The overall ethic level of the police officers in the Investigation Division, Provincial
Police Region 5 was at a high level. Specifically, the ethic levels of the officers to the citizen, the
society, and themselves were at a very high level. The ethic level of the officers to the laws was at a
high level.

3. There were correlations between the ethics of police officers in the Investigation
Division, Provincial Police Region 5 and the administrative culture including adaptability culture,

achievement culture, clan culture, and bureaucratic culture.



4. It was found that the administrative culture in general affected the ethics of the police
officers in the Investigation Division, Provincial Police Region 5 at a high level. Specifically, the
adaptability culture, achievement culture, clan culture, and bureaucratic culture were at a high level.

5. For the test of the hypotheses:

5.2 For Hypothesis 1, it was found that the police officers in Investigation Division,
Provincial Police Region 5 had a high level of ethics. Thus, Hypothesis 1 was accepted.

5.2 For Hypothesis 2, it was found that there were high correlations between
achievement culture and adaptability culture; clan culture and bureaucratic culture had average
correlations with the ethics of the police officers in the Investigation Division, Provincial Police

Region 5. Therefore, Hypothesis 2 was accepted.



