A A v v a = A )
yoseamsAUANILYBAsy MmNy uSeumentuIAamuNIAILgUMe Tuvea Ta Ta
uazszuuMInIuaumeluvesannIsimMIINEATHYT U

Jd v o o w [} [Y] 1
AUATATUMUNIINNA  DI¥IAsea 11
Y A [
Y UNOIAUT MINTHY
Sayan TyFuviniudia

d' Y % a
AaznssuMsNS3nImsAuamuUdas:
s 'S ol o
59IMANTIIIoNTT In lAenuun 0115enfInyman
J ~ X S 1
3. DITONIA Wyz1o 210159M1/3n11390
QU T
UNNAED
Y ) a A Ao s A = = N
MIAuAMDUdasEl UdngilszasamernyufSeumeunuinadumsaluguaiely
4 1 d o o o
yosInTauazszuumsarugumeluvesarnsaimsnyasHyhuannsalduumg $1na
@ v A ] A o 9 Y = < Y o o
v dadeslnd uazmeihdoyai ldanmsAnywiiludeyasimuauuinelunsdivilge
ya a A ] ) = o
szuuauguelulnilszansnim TasutiaiivemsnfSeumeumuesnlsenouveanis
a Y 19 Y Y e
aruguaeluauuufaveslnly laun Audamuiadonvesnisniugy aumsilsziu
ANUITLL MUNINTTUAIVAY MUTOYATS TUNALAZNITTOTT LAZATUNTAAMIULAZ NS
Usziiuna
HAMIANEINDIT aunTaMTnEATH I IuannTaldufume 91 Jardadeslnl
= Y = [ a Y
umnlagsauvedszuumsalugumeluaaiendanuiuIaaaIumIaIuguae Tuveela la
uaganslinnuuanaetieludivuessieaziden 1dun audgnmiadonvoIn1sAILgY
1 o n Y a o Y sld' o 1 I 1
wunannsel b lddaaiumivayumsousuldanuneanuesseussaediailuszey il
9 Y A o & = @ A a
MIAUIANUADINMIHIoANNS U IumsHneusy msdaeusu liliszuumsaamunaves
9/::' ] 9 a ~ 1 4 a = ~ A
ANFIUNITO VTN AUMIUTluaNIEes WU d1nIlvIANITHIITUINIANWA 8N
{ [ a Y J
MeMoINUANNIATHFNY NMIDI NG HAZNTHEINTUYHE
Yy a J o ° = XY 3
AUNINTIUAILAN WU anNIlvIAMIMKUanaIUnaIaruIelisanuazilu

gUs55u vemsdasiglomsiUgianuluuaazdu sazvianstaiuend1sszunaund

J 4 ' o 1A o
ANUANYIW MUATAUNA nagn1sded1s W annsal lidaTomaldwinauudag



a d 12 o v A 9 Ay Yo 2 A Y q A
AIUAALNU ulllllﬂﬁuﬁlﬂlﬁuﬂﬁ3’0%’0%@11/]llﬂ‘i‘]J‘MﬂﬂWfJu’f)ﬂﬁJﬂfll,%Q‘ﬁﬁﬂll,%ﬂalﬁuﬂﬂa‘ﬂ

U

Y Y = a

{ [] 9! (] [ [ o
LF]EJ’JGISijNVIi'l“]J "lu"lﬁ'mwaemm‘lweﬁ’amﬂuuamﬂmuwaammunm VIANTTIANI
@ a a U o 1
URUNAITZUUmMA LW Tagensaume uaxﬁ’mmi@mmmmxﬂixmuwa WU ﬁﬁﬂﬁﬂ!ulu
Y 1 @ 4 oA g 12 2 =
’mmﬁauﬁ'”lmllﬂemmunmm@wamﬁmmmm"lmﬂullﬂmmmu anz"luwﬂﬁﬁmmmmu,wg

VOIANUUANANTEH NN ULAZHAMTAUT U



Independent Study Title A Comparative Study Between Internal Control Concept by
COSO and Internal Control System of Moban Sahakon San

Kamphaeng Agricultural Cooperative Limited

Author Miss Angkana Taporm

Degree Master of Accounting

Independent Study Advisory Committee
Associate Professor Amara Kosaiyakanont  Advisor

Dr. Attapong Peerachier Co-advisor

ABSTRACT

The purpose of this study was to : 1) study a comparison between internal control concept
by COSO and internal control system of Moban Sahakon San Kampang Agricultural Cooperative
Limited, 2) set the guidelines in order to improve and effective internal control system by using
collected data. The researcher classified the comparative subject according to the elements of
internal control based on the concept by COSO which are; the control environment, risk

assessment, control activities, information and communication, and monitoring.

The results shown the overview of the internal control system of Moban Sahakon San
Kamphaeng Agricultural Cooperative Limited were resembled the internal control concept by
COSO. However, the internal control system remained different in details which were: 1) Control
environment; Moban Sahakon (Cooperative Village) did not periodically provide enough training
about ethics did not look for the need of necessity of training , did not have monitoring process on
the participants. 2) Risk assessment; Moban Sahakon (Cooperative Village) lacked arranging

within the risks related to economic conditions, political, laws and human resources. 3) Control



activities; Moban Sahakon (Cooperative Village) lacked clarity when defining the expected
results, did not prepared work manual for each field, lacked of documentation system.
4) Information and communication; the Cooperative Limited did not offer enough opportunities
for the employee to post the comments, did not present the proposal or outsource information to
those who involved, did not monitor and resolve complaints in time, lacked of formulation of
information systems and technology’s development plan. 5) Monitoring; the Cooperative Limited
could not resolve the problems in time when the overall result did not go according to the plan,
and did not explain the difference between plans and results of operations to those who were

involved.



