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ABSTRACT

The objectives of this study were to (1) explore the history, social and cultural
characteristics of the Pga K’nyau ethnic group in Northern Thailand; (2) study the management
process for retaining cultural identity of Ban NongMonta community (Morwakhi); and (3)
investigate factors relevant to the management process for retaining cultural identity of the
Pga K’nyau ethnic group in Ban NongMonta community (Morwakhi), Tambon Mae Win,

Mae Wang district, Chiang Mai province.

Data were collected from the key informants such as the village chief, local wisdom
people, senior people in the community, teachers of Ban Morwakhi school, academics and leaders
of the Pga K’nyau network. Observation, formal interview, in-depth interview and group discussion
were employed to collect the data. The data were subsequently rechecked for its completion then,

analyzed and presented via description. The results demonstrated that;

The majority of the Pga K’nyau ethnic group, whose settlements are in Thailand, live in the
upper north down to central Thailand. For agricultural reasons, their settlements have been
popularly constructed along the valleys with flowing streams. Their ways of life remain firmly
attached to their ethnic culture, be it house construction, language, costumes, traditions and beliefs

that are deeplyseated in their everyday lives.



In an aspect of the management process for retaining cultural identity , the Pga K’nyau
cultural ways of life are retained by means of making a collective agreement, defining roles and
responsibilities for people in the community, and using schools as a driving force for community

participation in managing and retaining the cultural identity.

It was found that the internal factors, which consistingof local wisdom people and senior
people were important as the driving forces for retaining the cultural identity of the community. In
terms of the external factors, both of the government and the private sectors played integral panels

in retaining and preserving the Pga K’nyau cultural ways of life continuously.



