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ABSTRACT

This study has the objectives to investigate the impacts of the 300-Baht Minimum Wage
Policy toward running business and hiring employee for hotel business on every cost level within
the Sub-district area, Chiangmai Province, together with the survey of attitude and direction of
adjustment of the low cost hotel below 1,000 bath and above 1,000 bath in order to see the
difference. The population group is the businessmen who run the hotel on every level with in
Muang District, Chiangmai Province, and 174 cases. The questionnaires is used in this study,
descriptive statistics is used for data analysis. Likert scale and t-test statistics are used for
weighing the effect. The study result revealed that the hotel that the wage is lower than 1,000 bath
and that of the wage is higher than 1,000 bath, also where as the employee is less than 50 on
1 January 2013. Most of the employee gets play between 300-400 baths per day which is
according to the Law. Normally the adjustment of the wage will be done when there is new
announcement for hiring rate and annual adjustment. After the new adjustment rate, most of the
hotel still offers the same welfare. Considering of the effect on this adjustment to the hotel on both
level, it revealed that it gave most impact on the wage capital aspect. The other effect on hiring

condition, employee achievement, endowment fund and expanding business is on the middle level.



When consider about profit aspect, is showed that the hotel group that have lower rate than 1,000
bath have more impact than the group of higher rate hotel. In other word, adjustment of the wage
has the effect on profit of the hotel group that have lower rate more than higher rate. However,
both level hotel groups do not agree with the adjustment of wage to 300 baht per day, since the
government shall not raise the wage as jumping step but shall gradually raise the wage year by
year. Furthermore, the new rate is too high while the business does not give adequate profit
compare with the increase hiring rate capital.

To summarize, the hotel group that has residence rate below or higher than 1,000 bath
receive the same effect since the new hiring rate has most impact on labor rate capital. However,
the new hiring rate does not have impact on recruiting, turnover rate, labor effectiveness together
with the endowment and expanding of the business. Both hotel groups do not agree with this
adjustment but still are capable to handle the payment as the Law regulation. Most of the hotel
operates this by developing the labor effectiveness up to the level of payment. Hiring of the
foreign labor or part time student is another choice instead of recruiting new employee. After this

adjustment, both hotel groups do not decrease the welfare for their entire employee.



