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ABSTRACT

This study was conducted to gain an insight into the issue of gender wage discrimination
in various regions of Thai labor market. It consisted of three sections namely the study on the
determinants of wage rates, the investigation on the causes of wage differential between genders
in each region in 2011 and for the whole nation during 2002 - 2011, and the examination on the
causes of change in the gender wage gap in the Thai labor market during 2002 - 2011. It was
based on the National Statistical Office’s nationwide employment survey data reported in the
third quarter of 2002 and 2011. The estimation of wage equations with respect to male and
female labors was undertaken after the two — step procedure of Heckman (1979) to correct for
bias sample selection. To understand the causes of wage gap between genders, the non —
discrimination wage structure model was applied following the works of Oaxaca (1973), Cotton
(1988), and Oaxaca and Ransom (1994). The model advanced by Dolton (2001) was applied for
examining the causes of change in gender wage gap.

The findings revealed the determinants at statistically significant level of wage
differences between male and female labors in each region to include work experience, education,

single marital status of male labors, occupation, industry, employment in private sector, and



Lambda (inverse Mills ratio) while the determinant of differential wage offers to male and female
labors at the aggregate level in 2002 and 2011 was found to be the residence or workplace factor
only. On the determinants of gender wage gap at regional and national levels, it was found that
only the factor of discrimination that rendered the lower wage offers to women, not the factors of
personal qualifications or human capital. This implies female labors should have received equal
or even higher pay if there exists no gender discrimination in employment. Meanwhile, it was
apparent that the change in wage gap was due solely to the change in the attitude towards gender
discrimination and was independent of the changes in personal qualifications or human capital

and the wage structure.



