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ABSTRACT

This study constructs an economic experiment following O-ring and Foolproof theories
to investigate the relationship between group formation and performance. It will find out whether
the Thai suit to work in a sequential working process (O-ring theory) or in a brainstorming
process (Foolproof theory). Moreover, it will figure out the optimal combination in a group
whether a good team should contain more talented persons or just a moderate person can lead a
group of weak persons. It will also compare the performance of the formation that has equally
moderate persons in the same team. The results reveal that the Thai suit to the brainstorming
process rather than the sequential working process. The best formation of a team in the sequential
working process is the combination of as many talented persons as possible. A group with equally
moderate persons and a moderate person among weak persons show no difference of performance
in this setting. For the brainstorming process the best formation goes to both a group with as
many talented persons as possible, and a team with equally moderate persons. The worst
formation is a team with one moderate person among weak persons. Therefore, the Thai should

work by brainstorming process and not let only a moderate person lead many weak persons.



However, when the sequential working process is a given, the top performance can be

reached by having as many talented persons as possible in the team.



