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ABSTRACT

Factors Affecting the Decision of Labors to Enter the Labor Market for Wood Carving at
Ban Tawai, Hang Dong District, Chiang Mai Province

The purposes of this independent study were to study the working condition of the labors
for wood carving at Ban Tawai and to find out the factors affecting the decision of labors to enter
the labor market for wood carving at Ban Tawai, Hang Dong District, Chiang Mai Province. The
tool for the study was a questionnaire distributed to the sample group of 222 labors for wood
carving business at Ban Tawai, Hang Dong District, Chiang Mai Province.
It was found that most of the sample population worked in a wood factory. They received wages
for each piece of work which were considered adequate for their living expenses. They did not
neither work overtime nor receive any bonus. They worked 8-10 hours a day on the average for 6
days of week and had one day off per week. Sick leaves were approved based upon the actual sick

leave time taken.



Moreover, the workplace environment was pleasant in terms of being clean, airy, and
hygienic. Safety devices were provided for working in a dangerous area filled with noise, strong
light, dust, and hazardous chemical. The sample labors were also found lacking of support for
field trips, job training to develop working skills, negotiation for wages, and welfare benefits
from their employer.

Furthermore, the findings revealed that these labors attentively pursued the career in
wood carving. This is because it had been inherited from their ancestor, and it was regarded as the
well-paid job which they were skilled at.

It was also found that there were internal as well as external factors affecting the decision
of labors to enter the labor market for wood carving at Ban Tawai. The sample population pointed
that the career in wood carving provided them with sufficient income, and it was a permanent job
which had been inherited from their ancestor. In addition, they were already excel in this career

path and they can create their own working procedure.



