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ABSTRACT

This independent study is aimed to study the quality of educational institution
administrators, and to draw out suggestions regarding development of the quality of educational
institution administrators in learning management for ASEAN according to teacher’ skills in
Chiang Mai Primary Educational Service Area Office 2, in the academic year 2012. The
respondents used in this study were teachers who are under jurisdiction of Chiang Mai Primary
Educational Service Area Office 2, which is not a private school, who is teaching in the academic
year 2012 in the 3 learning substance groups that are related to quality indicators of the
educational institution in learning management for ASEAN as follows: 1) Social, Religion and
culture, 2) foreign languages, and 3) occupation and technology. The total number of such
respondents was 432 persons. The sample random sampling by quota was applied and the size of
sampling was determined by the method of Krejcie and Morgan. The size of sampling was 309
persons. Tool used in this study was a questionnaire. The data gained was then analyzed by mean,
standard deviation, frequency distributions and ranking.

The result of the study found that the quality of educational institution administrators in
learning management for ASEAN in Chiang Mai Primary Educational Service Area Office 2 in

an overall was in medium level. When categorized by each indicator and into ranking order of



priority, the indicator with the highest mean was the 1" indicator which is that the administrators
have a vision in learning management for ASEAN. The secondary mean was the 2" indicator
which is that the administrators have ability to effectively manage under limited environment.
The 5" indicator was in the consequent order which is that the administrators have ability in
supervising and following-up the operation consistently following by the 6" indicator which is the
administrators have ability to use technology to communicate with other ASEAN members.
Lastly, the indicator pertaining to the lowest level of quality of learning management for ASEAN
was that the administrators have command in English for communication and skills in using ICT.
It is suggested that, in developing the quality of educational institution administrators in
learning management for ASEAN, Chiang Mai Primary Educational Service Area Office 2 should
set up a workshop for the administrators, teachers and related personnel in learning arrangement
so that leaning management can be carried through in the same direction. This is an effective
preparation for ASEAN. In addition, there should be both domestic and ASEAN international
field trips to exchange attitude, general idea in learning management for ASEAN. Manuals,
printed materials, training media for administrators should be made so that the administrators can
manage in limited environment. The workshop on English communication and skills using
technology and information should be periodically arranged for the administrators, teachers and
related personnel. The budget should be properly allocated to support learning activities for
ASEAN. Moreover the administrators should be given knowledge on supervision and follow-up
the learning management for ASEAN which should be regularly conducted. Activities promoting
knowledge exchange within the networked schools, offices and organizations via social network

should also be promoted for more information flows.



