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ABSTRACT

The purpose of this research is about studying development and result of health
promotion management in Chiangmai provincial administrative organization. The participatory
action research and community research method were combined and used. The researcher study
contexts and participation in activity of health promotion in workplace and analyze problem by
the stimulation method that lead to the brainstorming process and participation in the conference
to health promotion management .In conclusion, the results of this research lead to the
implementation of health policy in Chiangmai provincial administrative organization according to
Ottawa Charter. The results are as follows

1. The health promotion process was developed. The first step of development process
was collecting the data, contacted the department headers for coordinating and studying health
promotion management to the information based on the ideas of managers. In the process of
brainstorming consists of three steps; to concur joint, creative projects together and create
mechanisms of learning.

2. There are three results of the research that were explained base on the community
action research concept.

First, it makes the meeting between departments header for finding the health

promotion process problem, how to improve the process and solve the common problems.



Second, the researcher, department manager and department header motivated,
analyzed the problem and created projects together. However, everyone agreed that should be
conducted on a continuous and focus on the people.

Third, the learning mechanisms base on Ottawa Charter to establish health
promotion was created. Worker need to focus on the promoting health and prevent disease more

than the treatment



