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Abstract

According to Office of the Attorney General Knowledge management plan issue 1
(1979-2013) , it is used at Office of the Attorney General which divided into a hundred of
knowledge accounts. This study emphasizes civil official’s disciplinary actions which is the item
52 of knowledge account. The independent study specifies only disciplinary actions of civil
official because Civil Service Act is the fundamental law which apply to civil official include
local official. Other Civil Service Acts always regulate the permission, but if it could, it will
prescribe the rule conform to Civil Service Act. In case of other government officers, the act will
be used based on the specific law.

The study created the system of knowledge management and the information system of
administrative litigation on civil official’s disciplinary by applying knowledge management for
compiling, publicize and expanding knowledge to the officers. The information and case study is
comfortable to search and understand. The officers can use as a tool for making decision and be a
guideline for support performance effectively. It can avoid the mistake, enhance officer’s skill
and ability, and also exchange knowledge to each other perfectly and up to date. The study aims
to the achievement of the performance, officer development, and the goal that leads the

organization to be a learning organization.
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