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ABSTRACT

Constitution of the Kingdom of Thailand BE.2550 (2007) made provision for public
prosecutor organ as the other organizations following constitution. Public prosecutor has the
independence in case consideration and justly performs their duties. Office of the State Attorney
Commission is the organization in charge of personnel administration and prosecutor disciplinary
proceedings affairs based on The Announcement of the State Attorney Commission on The
Separation of Agencies and the determination of the authority of the Office of the Attorney
General's internal agencies BE.2554 (2011).

The administration of personnel affairs is the significance for efficiency performance and
builds good corporate image. Personnel administration should manage according to the law,
regulations, tradition, policy or Council of Ministers Resolutions. Government officers have to
behave following those regulations systematically. The regulations, guideline or rule are
determined for personnel administration principle.

The Office of Attorney General found the case that prosecutor were accused as alleged a
disciplinary breach. The prosecutor’s execution can affect external and internal people. The
organization has to issue the regulation in disciplinary proceedings for controlling and protection
the damages that happen to organization. If the prosecutor commits alleged offence the rule, the
office of attorney will have punishment for those prosecutors. The importance part is having the

consideration of regulation as merit system because disciplinary breach will affect career security.



Having merit system is giving a justification guarantee for those government officers. They won’t
be punished or abused the oppression without the offence. If the officers found the unfair
discrimination, they have a right for appeal and complain to. It is the security guarantee for
government officers and also conforms to Rechtsstaatsprinzip in disciplinary proceedings which
the supervising official performs with the officers who are supervised. It is under the controlling
of law either.

The researcher used knowledge management for disciplinary proceedings of public
prosecutors; case study of the first instance inquiry. For the performance of prosecutor at
Department of Disciplinary Affairs, the Office of the Attorney General and prosecutor who
appropriates to be the first instance inquiry committee by creation of Knowledge Management
System (KMS) and using Learning in Action by David A Gavin in knowledge management that
believes that it will be the solutions.

The findings showed that the creating of KMS and applying Learning in Action in the
draft and knowledge management activity plan of the Office of the State Attorney Commission
2013-2015 was criticized for the expert. The KMS and the draft and knowledge management
activity plan is suitability and manageable. It is highly in solution in the office of attorney,
Department of Disciplinary Affairs because it is the tacit knowledge from the experts combine
with explicit knowledge. It is the information management though information technology that
the way for learning and exchanges knowledge between personnel that should be quick, collect,
up to date. It can reduce the risk in working, prosecution and government damages and also the
product for expectation of the Office of the State Attorney Commission, the Office of Attorney

General including the stake holders.



