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ABSTRACT

The persecution in relation to bankruptcy is a protection country’s interests and
prosecutor’s responsibility. The case is in charge of Department of Bankruptcy Litigation. The
prosecution in relation to bankruptcy has different characteristic from another cases. The
prosecutor who rotates from other offices or who stationed in other provinces have the authority
and duty in prosecution in relation to bankruptcy outside Bangkok which controlled by The
Central Bankruptcy Court. But now on, the case is in local area will be in charged by local office
of the attorney according to The Regulation of the Office of Attorney General on 1534/2555 in
The Prosecution in Relation to Bankruptcy, 11 December 2012. The prosecutors who remove
work place still lack of skills and experiences and also performance manual and information
which necessary for daily work.

Using of Knowledge Creation theory stated by Nonaka to apply knowledge in the
prosecution in relation to bankruptcy will create the knowledge with standard in the performance
of department of bankruptcy litigation. The new workers, the prosecutors who stationed in other
provinces including personnel can use as body of knowledge or work standard and also reduces
time and working process that will be efficiency and rapidity.

The study used Knowledge Creation by Nonaka for applying 3 years knowledge

management activity plan on prosecution in relation to bankruptcy by using tactic knowledge



from the expert prosecutors for explicit knowledge. Then takes explicit knowledge combine with
other knowledge from the organization such as law, rule, command, circular letter for new
knowledge. The officers can use as working standard. This theory only create knowledge
management activities, but also used for behavior improvement of the officers by urging to

exchange knowledge with each other until become learning organization.



