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ABSTRACT

The study titled “Sex Discrimination against Female Investigators in the Area of Provincial
Police Region 5” was aimed to study and analyze concept of discrimination and anti-
discrimination doctrines in international law as well as in the laws of the United Kingdom, the
United States, and Thailand. The study was also aimed to examine and analyze the forms of sex
discriminatory practices, the leading factors and the effects of those practices on Thai female
investigators; and to find legal measures to eliminate sex discrimination against Thai female

investigators.

The research methodology was documentary and field research which in-depth
interviews with 6 female investigators, 12 male investigators, and Scommanders of those
investigators were conducted. The area of study was the provincial police region 5. The collected

data were analyzed by feminist legal theory and the results are as follows:

1. The concept of anti-discrimination doctrines in international laws and the laws of the
United Kingdom and the United States is to promote gender equality. The laws of both selected
countries classified discriminatory practices into two forms: direct discrimination or disparate
treatment and indirect discrimination or disparate impact. In Thailand, on the contrary, the

concept of discrimination is limited to an unjust discrimination.



2. The study found that there are discriminatory practices against Thai female
investigators in 3 processes which are recruitment, job assignment, and promotion. According to
international anti-discrimination doctrines these practices are both direct and indirect
discrimination. The investigators are treated according to their sex, not their actual work
performance. The study also found that these discriminatory practices are the outcomes of the

beliefs on female physical weakness and gender roles.

3. The interpretation of anti-discrimination doctrine in the Constitution of the Kingdom
of Thailand B.E. 2550 (2007) by the Constitutional Court and the Administrative Court mostly
approves treating women differently from men which is not in accordance with the international

anti-discrimination doctrines.

As a result, the researcher recommends that a clear definition of discrimination which
includes both direct and indirect discrimination concepts should be added to the Constitution to

improve the efficiency of the anti-discrimination doctrines in the Thai legal system.



