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ABSTRACT

This study aims to examine legal mechanism to protect female employees in local
administration from sexual harassment. The study investigates various forms of sexual harassment in
workplace, specifically in local administration, and seeks problems of the current law in which does

not protect short-term employees.

As a result, the forms of sexual harassment those female employees have to face most often is
verbal harassment, and the second range is performance and then physical contact. Surprisingly,
status of harassers are co — workers rather than employers. In return, reaction of female employees to
sexual harassment likely to be informal response based on individual resolution. For example, female
employees choose to ignore, or request the harassers to stop their act. This study finds that formal
response to sexual harassment such as complain to further super — attendants or file the law suit
against the harassers. This study notices that a reason of official reaction which hardly used comes
from imbalance of power of female employees, because they are interim workers and insecure status
in the organization. In terms of legal aspect, the law to protect employees in local administration

mainly is Criminal Law which criminalized sexual assault action, for instance, rape. Furthermore,



Civil Regulation on Sexual Harassment, B.E. 2553 provides a protection only for civil servants, but
not interim employees. Finally, this study suggests that legal resolution of this sexual harassment in
work place for female employees in local administration is to propose special law for employees,

even interim workers in the local administration.



