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ABSTRACT

The independent study entitled Employee Engagement Towards Ajinomoto
(Thailand) Company Limited, Ayutthaya Factory aimed to study the level of organizational
engagement and factors which affecting to the organizational engagement of employees in Ajinomoto
(Thailand) Company Limited, Ayutthaya Factory. The primary data were collected by questionnaire
survey distributed to overall 141 employees and statistically analyzed with frequency, percentage and
means to figure out the result.

The result from this study showed that the majority of the employees in Ajinomoto
(Thailand) Company Limited, Ayutthaya Factory were men, at the age of 30-40 years old. They were
mainly graduated with vocational degree and have been working during the period of 1-5 years as
operators. Their salaries were not over than 15,000 THB per month and they have worked in the
production group mostly. The employee engagement towards Ajinomoto (Thailand) Company
Limited, Ayutthaya Factory has been in “Engaged” level. The employees’ opinion towards factors
affecting to organizational engagement which are organization, work, human resource development
and leadership are at highly agreed level. They can be prioritized regarding to the statistical means as

leadership, work, organization and human resource development, respectively.



