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ABSTRACT

The independent study entitled, “Work Motivation of the Village Health Volunteers
After Wage Increase in Tambon San Kamphaeng, Amphoe San Kamphaeng, Changwat
Chiang Mai”, is aimed 1) to study the level motivation of the Village Health Volunteers after
Wage Increase in Tambon San Kamphaeng, Amphoe San Kamphaeng, Changwat Chiang Mai, 2)
to study factors affecting motivation and hygiene factors of their work.

It is a quantitative research , data of which are collected from target group of 330
persons, who are the Village Health Volunteers in Tambon San Kamphaeng, Amphoe
San Kamphaeng, Changwat Chiang Mai. Tools for data collection are constructed questionnaires.

Results of the study are summarized as follows:

1. Level motivation of the Village Health Volunteers after Wage Increase in Tambon
San Kamphaeng, Amphoe San Kamphaeng, Changwat Chiang Mai is scale at a high level in 16
factors, such as company policy and administration, supervision, compensation, relations with
superior, security, status, working condition, relations with subordinates, personal life, possibility
of growth, relation with peers, achievement, recognition, work itself, advancement, and the last
one is responsibility.

2. Motivation factors have a positive relation with the Village Health Volunteers
participation at a high level significant 0.01 The more Governments try to respond to Village
Health Volunteers motivation, the more it positively affects their motivation. The hygiene factors

have positive relation with the Village Health Volunteers participation at a high level significant



0.01 Additionally, it the Governments give more hygiene, it will accordingly enable them to be

more satisfied with their work.



